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PREAMBLE 
The Board of Education and the CSA recognize that supervisors 
play a vital role as instructional leaders in carrying out the Board of 
Education's mission to provide excellence in education to the students 
and families served by our school system. Together with other mem- 
bers of the educational community, supervisors must dedicate them- 
selves to improving instruction. Among the responsibilities of supervi- 
sors are assuring that appropriate teaching techniques are used in class- 
rooms, assuring that professional development occurs and striving for 
appropriate curriculum outcomes. Meeting the educational needs of 
the children of New York City demands the maximum cooperation of 
all concerned. The Board of Education and the Council of Supervisors 
and Administrators therefore pledge that their joint efforts will be dedi- 
cated to the achievement of the standard of educational excellence that 
all pupils deserve and that the community has a right to expect. 
AGREEMENT MADE AND ENTERED INTO AS OF this 18th 
day of October, 1994 by and between THE BOARD OF EDUCATION 
OF THE CITY SCHOOL DISTRICT OF THE CITY O F  NEW YORK 
(hereinafter referred to as the "Board") and the COUNCIL O F  
SUPERVISORS AND ADMINISTRATORS OF THE CITY OF NEW 
YORK, LOCAL 1 ,  AMERICAN FEDERATION OF SCHOOL 
ADMINISTRATORS, AFL-CIO (hereinafter referred to as the 
"Union" or "CSA"). 
WHEREAS, CSA has submitted satisfactory evidence that it repre- 
sents a majority of supervisory employees in  the titles covered by this 
Agreement; and 
WHEREAS, CSA is therefore deemed to be the exclusive collec- 
tive bargaining representative for all supervisory employees covered 
hy this Agreement: and 
WHEREAS, an Agreement entered into by and between the parties 
on March 1 .  1991, hy its terms expired on Octoher 12, 1992; and 
I 
Art I A 
WHEREAS, pursuant to the provisions of the Public Employees 
Fair En,ployment Law, the Board and its designated representatives 
have met with representatives of CSA and fully discussed with them 
the terms and conditions of employment affecting the supervisory 
employees covered by this Agreement; 
NOW, THEREFORE, it is agreed as follows: 
ARTIC1,E I - RECOGNITION 
The Board recognizes the CSA as the exclusive bargaining repre- 
sentative of all employees of the Board serving by appointment or 
assignment under license or other pedagogical certification in pedagog- 
ical supervisory or administrative positions in schools, bureaus, dis- 
tlicts or central offices and receiving the salary established for such 
position, excluding managerial and confidential employees i n  these 
titles designated as managerial or confidential under the procedures 
c.,stablished hy the Taylor Law or by agreement of the parties. 
Those in the supervisory and administrative positions described 
above are employees in the following titles and in similar titles estah- 
lisheci hereafter during the tenn nf this Agreement. 
A. School Srlpervisors 
Assistant Principal in Day Elementary Schools 
Assistant Principal in Junior High Schools (Administration) 
Assistant Principal in Junior High Schools (Supervision) 
Assistant Principal i n  Intermediate and Juninr High Schools 
(Teacher Trainer) 
Assistant Principal i n  Elementary, Intermediate and Jlminr High 
Schools 
Assistant Principal in School for the Deaf 
Assistant Principal in Academic High Schools (Administration) 
Assistant Principal in Vocational High Schools (Administration) 
and Day High Schools (Administration) 
2 
Art  I A, B 
Assistant Principal in Day Academic and Vocational High Schools 
(Supervision) 
Assistant Principal Administration and Supervision - Special 
Education - in Day High Schools 
Assistant Principal in Special Education Schools 
Junior Principal, Junior Principal of School for Socially 
Maladjusted and Emotionally Disturbed Children, Junior 
Principal of a (400) School and of a School for Children with 
Retarded Mental Development (Ages 17-21 years) 
Principal of Elementary Schools 
Principal of School for the Deaf 
Principal of Junior High Schools 
Principal of Day High Schools 
Principal of Day Academic and Vocational High Schools 
Principal of Youth and Adult Center 
Principal of Independent Alternative High Schools 
Principal of Special Educatinn Schools 
R. Other Supervisors 
Director of Administration - Division of High Schools 
Director of All Day Neighborhood School Program 
Director of Art 
Director of Attendance 
Director of Audio Visual Instruction 
Director of Auxiliary Services 
Director of Broadcasting 
Director, Bureau of Child Guidance 
Director of the Bureau of Children with Retarded Mental 
Development 
Director of Business Education 
Director of Community Education Centers 
Director of Continuing Education 
Director of Cooperative Education 
Director of Division of Special Education and Pupil Personnel 
Services 
Art I B 
Director of Early Childhood Education 
Director of Education of the Physically Handicapped 
(other than visually or acoustically handicapped) 
Director of Education of the Visually Handicapped 
Director of Education of Socially Maladjusted Children 
Director of Education Staff Recruitment 
Director of Elementary School Reading Clinics 
Director of English 
Director of Foreign Languages 
Director of Guidance 
Director of Health and Physical Education 
Director o f  Hearing Handicapped 
Director of Home Econolnics 
Director o f  industrial Arts 
Director of In-Service-Training 
Director of Mathematics 
Director of Media and Telecornmunica~ions 
Director of Music 
Director of School Library Service 
Director of  School Plant Plannine (Educational Facilities) 
Director of Science 
Director of Social Studies 
Director of Special Events and Projects 
Dilcctor of Specially Funded Programs-Bureat1 of Supplies 
Director of Speech Improvement 
Director of Trade and Technical Subjects 
Director of Zoning 
Assistant Administrative Director 
Assistant Director of Administrative Rr Budgetary Research 
Assistant Director of Art 
Assistallt Director of Audio Visual Instruction 
Assistant Director of Audio Visual Instruction (Technical 
Operations) 
Assistant Director of Auxiliary Services 
Art  I B 
Assistant Director of Broadcasting (Programming and 
Productions) 
Assistant Director of Broadcasting (Technical Operations) 
Assistant Director, Bureau of Child Guidance 
Assistant Director of Business Education 
Assistant Director of Classes for Children with Retarded Mental 
Development 
Assistant Director of Community Education 
Assistant Director of Curriculum Research 
Assistant Director of Early Childhood Education 
Assistant Director of Education of the Physically Handicapped 
(other than visually or acoustically handicapped) 
Assistant Director of Education of Socially Maladjusted Children 
(Junior Guidance Classes Program - Clinical) 
Assistant Director of Education of Socially Maladjusted Children 
(Junior Guidance Classes Program - Educational) 
Assistant Director of the Education of the Visually Handicapped 
Assistant Director of Educational Program Research and Statistics 
Assistant Director of Educational Research 
Assistant Director of English 
Assistant Director of English for Pupils Learning English as a 
Second Language 
Assistant Director of Foreign Languages 
Assistant Director of Guidance (Educational and Vocational) 
Assistant Director of Hearing Handicapped 
Assistant Director of Health and Physical Education 
Assistant Director of Home Economics 
Assistant Director of Industrial Arts 
Assistant Director of In-Service Training 
Assistant Director of Mathematics 
Assistant Director of Music 
Assistant Director of Related Technical Subjects in the Vocational 
High Schools 
Assistant Director of School Lihrary Service 
Art I B, 
Assistant Director of Science 
Assistant Director of Social Studies 
Assistant Director of Speech Improvement 
Assistant Director of Trade Suhjects for Boys in the Vocational 
High Schools 
Assistant Director of Trade Subjects for Girls in the Vocational 
High Schools 
Supervisor of Art 
Supervisor of Audio Visual Instruction 
Supervisor of Bi-Lingual Education 
Sl~pervisor of Bi-Lingual Teachers in School and Community 
Relations 
Supervisor of Classes for Children with Retarded Mental 
Development 
Supervisor of Classes for the Emotionally Disturbed 
Supervisor of Early Childhood Education 
Supervisor of Education of Physically Handicapped (other than 
visually or hearing handicapped) 
Supervisor of Education of Visually Handicapped 
Supervisor of Guidance (Educational and Vocational) 
Supervisor of Health and Physical Education 
Supervisor of Hearing Handicapped 
Supervisor of Home Economics 
Supervisor of Industrial Arts 
Supervisor of Industrial Arts and Handicrafts for Physically 
Handicapped 
Supervisor of Motion Picture Production 
Supervisor of Music 
Supervisor of Program Production: Instructional Radio 
Supervisor of Program Production: Instructional Television 
Supervisor of Continuing Education 
Supervisor of School Gardening 
Supervisor of School Library Service 
Supervisor of Special Education 
Art 1 B, C, D 
Supervisor of Speech Improvement 
Administrator of a Bureau of Child Guidance Center 
Borough Guidance Coordinator (Educational and Vocational) 
and/or Supervisor of Guidance (E&V) 
Divisional Administrative Assistant 
Divisional Administrative Assistant Assigned to Office of Counsel 
Assistant Director of Attendance 
Chief Attendance Officer 
Division Supervising Attendance Officer 
District Supervising Attendance Officer 
Editor of Curriculum Publications 
Coordinator of Curriculum Periodicals 
Chief School Psychologist 
Chief School Psychiatric Social Worker 
Educational Facilities Standards Coordinator 
Assistant Coordinator of Adult Education 
Coordinator of Adult Education 
C. School Psychiatrists 
Chief School Psychiatrist 
School Psychiatrist 
D. Education Administrators 
Employees in Levels IV, 111, I1 and supervisory employees in Level 
I of the Education Administrator title series. 
License Title Com~ensation Level 
Assistant Examiner School Personnel 
Instruction Specialist I. I1 
Curriculum Development and Coordination 
Instruction Specialist I, I1 
Educational Research, Evaluation and 
Program Planning - Instruction Specialist I, 11 
Funded Pmgrams Management 
Instruction Specialist 
f'upil Personnel Supportive Services 
Instruction Specialist 
Spccial Education Program Specialist 
Sraft' Development and Training 
Insrruction Specialist 
Suhjcct Area Instructional Program 
Management Specialist 
Scnior Assistant Examiner School Personnel 
Instruction Specialist 
Scnior Curriculum Development 
and Coordination Instruction Specialist 
Scnior Etlucationnl Research, Evaluation and 
Program Planning - instruction Specialist 
Senior Funcled Programs Management 
Instruction Specialist 
Senior Pupil Personnel Supportive Services 
Instruc~ion Specialist 
Senior Special Education Program Specialist 
Senior Staff Development and Trainirlg 
Instruction Specialist 
Senior Suhject Area Instructional Program 
Management Specialist 
E. Per Session Supervisors 
All those employed as per session supervisors. 
TIE employees in these titles ale herein referred to va r iody  as 
"rlllploy(;c" or "employees", "supervimr" or "su~ervisors" or by title. 
It is understood that all collective ha~gaining is to be conducted at 
Bo;~rd hei~tlquarters level. 
Nothing contained herein shall be construed to deny to any 
e111l)loyee hislher rights under Section 15 of the New York Civil Rights 
,Y 
Art  I E, Art 11, Art 111 A,  1 
Law or under the State Education Law or under applicable civil service 
laws and regulations. 
ARTICLE I1 - FAIR PRACTICES 
A. CSA agrees that it will continue to admit persons to membership 
without discrimination on the basis of race, creed, color, national 
origin, sex, marital status, sexual orientation, handicapping condi- 
tion or age and that CSA will continue to represent equally all 
employees without regard to membership or participation in, or 
association with the activities of, any employee organization. 
B. The Board agrees to continue its policy of not discriminating 
against any employee on the basis of race, creed, color, national 
origin, sex, marital status, sexual orientation, handicapping condi- 
tion, age or membership or participation in, or association with the 
activities of, any employee organization. 
C. The Board agrees that i t  will not require any supervisor to com- 
plete an oath or affirmation of loyalty unless such requircmcnt is 
established hy law. 
ARTICLE I11 - SALARIES ANI) W E L F A R E  BENEFITS 
A. Salaries 
The salaries for supervisors and the eligibility requirements there- 
for are as follows: 
1 .  A supervisor shall be paid effective the date of proper assign- 
ment or appointment at the first step of the salary schedule in 
effect on that date, except that when the first step is an amount 
less than or equal to the supervisor's prior salary (excluding 
supervisory longevity increments), the supervisor shall be 
placed at the next step higher than the prior salary. I f  a super- 
visor is newly assigned or appointed to a position with a salary 
schedule identical to that of the supervisor's prior position, no 
step increment shall be granted. The appointment rate for any 
SECTION I 
' The longevity payments listed i n  the salary schedules below are provided i n  accordance with 
Article Ill 6. 
Principal of Day High Schools, Principal of Day Academic and Vocational High Schools: 
Year of service as 
principal of day 
h igh schools 
1 
2 
3 
4 
5 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
RATES EFFECTIVE 
April 13. '94 A ~ r i l  13. '95 
$71 ,I 72 $72,595 
$71,815 $73,251 
$73,491 $74,961 
$75,164 $76,667 
$75,164 $ 76,667 
$77,153 $78,696 
$78,071 $79,632 
$78,643 $80,215 
Principal of Junior High Schools, Principal of Intermediate Schools: 
Year of  service as RATES EFFECTIVE 
principal of 
intermediate or 
junior high 
schools Oct. 13 '92 April 13. '94 A ~ d l  13. '95 
\ 
1 $66,873 $68,210 $69,574 
c 2 $67,273 $68,618 $69,990 
Oct. 13. '95 
$74,773 
$75,449 
$77,210 
$78,967 
$78,967 
$81,057 
$82,021 
$83,921 
Oct. 13. '95 
$71,661 
$72,090 
- Year of service 35 
N principal of 
intermediate or 
junior h igh 
schools 
3 
4 
5 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
10 Yr. Long. as Principal 
Oct. 13 '92 
$67,773 
$68,344 
$68,344 
$70,294 
$71,194 
$72,505 
.;IATES EFFECTIVE 
Oct. 13. '95 
$72,626 
S 73,238 
$73,238 
$75,328 
$76,292 
$78,997 
S 1,500 
Pr inc ipa l  o f  Elementary Schools, Junior  Principal, Junior Principal of School for  Socially 
Maladjusted and Emotionally Disturbed Children, Junior Principal of a "400" School and of 
School fo r  Chi ldren wi th  Retarded Mental Development (Ages 17-21 years) and Principal 01 
Independent Alternative High School: RATESEFFECTIYF. 
Year of service 
as such Oct. 13 '92 A ~ r i l  13. '94 A ~ d l  13. '95 Oct. 13. '95 
1 $64,948 $66,247 $67,572 $ 69,599 
2 $65,146 $66,449 $67,778 $69,811 
3 $65,296 $66,602 f 67,934 $69,972 
4 $65.496 966,806 $68,142 $70,186 
5 $65,496 $66,806 $68,142 $70,186 
5 Yr. Long. $67,446 $68,795 $70,171 $72,276 
10 Yr. Long. $68,346 $69,713 $71 ,I 07 $73,240 
15 Yr. Long. $68,907 $70,285 $71,690 $75,140 
10 Yr. Long. as Principal $ 2,000 
Assistant Principal (Supervision) in  Day Academic and Vocational High Schools: 
Ass is tan t  Pr inc ipa l  i n  Academic H igh  Schools (Administrat ion),  Vocational High Schools 
(Administration) and Day High Schools (Administration) and Assistant Principal Administration and 
Supervision-Special Education - in  Day High Schools: 
Ass is tant  Principal i n  Day Elementary and Intermediate and Junior High Schools, Assistant 
Pr inc ipa l  (Supervision) i n  lntermediate and i n  Junior High Schools, Assistant Principal i n  
Intermediate and Junior High Schools (Teacher-Trainer), Assistant Principal i n  Elementary, 
lntermediate and Junior High Schools, and Assistant Principal i n  Special Education Schools: 
RATES EFFECTIVE 
Year of  service 
as such 
1 
2 
3 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Principal of  Youth and Adult Center: 
Oct. 13 '92 
$57,274 
$57,274 
$57,651 
$59,631 
$60,531 
$62,962 
Year of service 
as such Oct. 13 '92 
7 
1 $58,627 
* 2 $59,473 
(continues on next page) 
RATES EFFECTIVE 
April 13. '94 April 13. '95 
$59,800 $60,996 
$60,662 $61,875 
Oct. 13. '95 
$61,375 
$61,375 
$61,779 
$63,901 
$64,865 
$68,771 
$70,021 
Oct. 13. '95 
$62,826 
$63,731 
- Principal of Youth and Adult Center (continued) 
4 
Year of service 
as such Oct. 13 '92 
3 560,319 
4 $61,165 
5 $61,165 
5 Yr. Long. $63,115 
10 Yr. Long. $64,015 
15 Yr. Long. $64,576 
10 Yr. Long. as Principal 
Chief Attendance Officer: 
Year of  service 
as such 
1 
2 
3 
4 
5 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
$68,795 
$70,020 
$71,237 
$71,311 
$71,311 
$73,291 
$74,191 
$74,774 
RATES EFFECTIVE 
RATES EFFECTIVE 
Oct. 13. '95 
$64,639 
$65,545 
265,545 
367,635 
368,599 
$70,499 
$ 2,000 
Oct. 13. '95 
$73,721 
$75,033 
$76,338 
$76,418 
$76,418 
$78,540 
$79,504 
$81,429 
$82,679 
Division Supervising Attendance Officer: 
Year of service 
as such 
1 
2 
3 
4 
5 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
RATES EFFECTIVE 
District Supervising Attendance Officer: 
RATES EFFECTIVE 
Year of  service 
as such 
1 
2 
3 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20Yr. Long. 
A ~ r i l  13. '94 April 13. '95 
$58,419 $59,587 
$58,419 $59,587 
$58,804 $59,980 
$60,824 $62,040 
$61,742 $62,976 
$64,221 $65,505 
Oct. 13. '95 
$67,240 
$67,881 
$68,518 
$69,156 
$69,792 
$71,914 
$72,878 
$76,730 
$77,980 
Oct. 13. '95 
$61,375 
$61,375 
$61,779 
$63,901 
$64,865 
$68,771 
$70,021 
-. Principal of School for the Deaf: 
a 
Year of service 
3s principal of 
elementary or 
junior high 
school or  school 
for the deaf 
1 
2 
3 
4 
5 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
10 Yr. Long. as Principal 
Oct. 13 '92 
866,770 
$67,409 
$68,049 
$69,326 
$69,326 
571,276 
372,176 
$72,737 
RATES EFFECTIVE 
Assistant to Principal in Sc 
Year of service 
as such 
1 
2 
3 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
SECTION II 
Director of Attendance: 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
Director of Auxiliary Services: 
Year of  service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
4. 15 Yr. Long. \1 
Oct. 13 '92 
$72,303 
$73,690 
$73,690 
$73,690 
$75,640 
$76,540 
$77,101 
Oct. 13 '92 
$72,303 
$73,690 
$73,690 
$73,690 
$75,640 
$76,540 
$77,101 
PATES EFFECTIVE 
:hool for the Deaf: 
Oct. 13 '92 
$58.334 
$58,334 
$58,684 
$60,664 
$61,564 
$63,995 
' - .  *>, 5 . : .- - .* 
.-c 2 
A ~ r i l  13. '94 April 13. '95 
$59,501 $60,691 
$59,501 $60,691 
$59,858 $61,055 
$61,878 $63,115 
$62,796 $64,051 
$65,275 $66,581 
RATES EFFECTIVC 
April 13. '95 
$75,224 
$76,667 
$76,667 
$76,667 
$78,696 
$79,632 
$80,215 
RATES EFFECTIVE 
Oct. 13. '95 
f 71,551 
$72,236 
$72,922 
$74,291 
$74,291 
$76,381 
$77,345 
$79,245 
$ 2,000 
Oct. 13. '95 
$62,512 
$62,512 
$62,887 
$65,009 
$65,973 
$69,879 
$71,129 
Oct. 13, '95 
$77,481 
$78,967 
$78,967 
$78,967 
$81,057 
$82,021 
$83,921 
Oct. 13. '95 
$77,481 
$78,967 
$78,967 
$78,967 
$81,057 
$82,021 
$83,921 
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u 3 Director of Specially Funded Programs, Sureau of Supplies: 
RATES EFFECTIVE 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Director - others: 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
$51,151 
$53,383 
$55,614 
$57,844 
359,794 
$60,694 
$61,305 
Oct. 13 '92 
$62,504 
$64,733 
$66,966 
$69,195 
$71,145 
$72,045 
$72,606 
April 13. '94 
$52,174 
$54,451 
$56,726 
$59,001 
360,990 
$61,908 
$62,531 
April 13. '95 
$53,217 
355,540 
$57,861 
$60,181 
$62,210 
$63,146 
$63,782 
RATES EFFECTIVE 
April 13. '94 
$63,754 
$66,028 
$68,305 
$70,579 
$72,568 
$73,486 
$74,058 
Oct. 13. '95 
$54,814 
$57,206 
$59,597 
$61,986 
$64,076 
$65,040 
$66,994 
$68,244 
Oct. 13. '95 
$66,980 
$69,369 
$71,761 
$74,151 
$76,241 
$77,205 
$19,105 
$80,355 
Chief School Social Worker and Chief School Psychologist: 
RATES EFFECTIVE 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 April 13. '94 April 13. '95 
$57,055 $58,196 $59,360 
Supervisor of School Psychologists/Social Workers: 
RATES EFFECTIVE 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
2 20 Yr. Long. 
Oct. 13 '92 A ~ r i l  13. '94 April 13. '95 
$56,412 $57,540 $58,691 
Qct. 13. '95 
$61,141 
$63,513 
$65,873 
$68,226 
$70,348 
$71,312 
$73,237 
$74,487 
oct. 13. '95 
$60,452 
$61,737 
$63,024 
$64,299 
$66,421 
$67,385 
$70,435 
$71,685 
N Assistant Administrative Director: 
N 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
, 10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Assistant Director of Attendance: 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
f 53,833 
$56,048 
$58,256 
$60,455 
$62,435 
663,335 
563,968 
gct. 13 '92 
$65,134 
$67,334 
$69,526 
$71,709 
573,689 
$74,589 
$75,172 
RATES EFFECTIVE 
Dct. 13. '95 
$57,688 
$60,061 
$62,427 
$64,784 
$66,906 
$67,870 
$ 69,849 
$71,099 
gct. 13. '95 
$69,799 
$72,157 
$74,505 
$76,844 
$78,966 
$79,930 
$81,855 
$83,105 
Assistant Director - Auxiliary Services: 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10  Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
$65,134 
$67,334 
$69,526 
$71,709 
$73,689 
$74,589 
$75,172 
Assistant Director of In-Service Training: 
Year of service as 
such Dct. 13 '92 
1 $49,397 
2 $51,620 
3 $53,831 
4 $56,036 
5 Yr. Long. 558.01 6 
10  Yr. Long. $58,916 
15 Yr. Long. $59,549 
20Yr. Long. 
RATES EFFECTIVE 
RATES FFFECTIVE 
N Assistant Director - others: 
A 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Supervisor - others: 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
$57,055 
$59,269 
$61,471 
$63,667 
$65,647 
$66,547 
$67,130 
Oct. 13 '92 
$53,412 
$55,532 
$55,532 
$57,651 
$59,631 
$60,531 
$62,962 
RATES EFFECTIVE 
RATES EFFECTIVE 
April 13. '95 
$59,587 
$59,587 
$59,980 
$59,980 
$62,040 
$62,976 
$65,506 
Oct. 13. '95 
$61,141 
$63,513 
$65,873 
$68,226 
$70,348 
$71,312 
$73,237 
$74,487 
Oct. 13. '95 
$61,375 
$61,375 
$61,779 
$61,779 
$63,901 
$64,865 
$68,771 
$70,021 
Administrator - BCG Center: 
RATES EFFECTIVE 
Year of service as 
such 
1 
2 
3 
4 
5 Yr. Long. 
10 Yr. Long. 
15 Yr. Long. 
20 Yr. Long. 
Oct. 13 '92 
$54,711 
$56,924 
$59,127 
$61,328 
$63,308 
$64,208 
366,589 
April 13. '94 
$55,805 
$58,062 
$60,310 
$62,555 
$64,575 
$65,493 
$67,922 
Borough Guidance CoordinatorlSupervisor of Guidance: 
RATES EFFECTIVE 
Year of  service as 
such Oct. 13 '92 April 13. '94 A ~ r i l  13. '95 
1 $56,412 $57,540 $58,691 
2 $57,612 $58,764 $59,939 
3 $58,812 $59,988 $61 ,I 88 
4 $60,002 $61,202 $62,426 
5 Yr. Long. $61,982 $63,222 $64,486 
10 Yr. Long. $62,882 $64,140 $65,422 
15 Yr. Long. $64,515 $65,805 $67,121 
20 Yr. Long. 
Oct. 13. '95 
$58,629 
$61,000 
$63,361 
$65,720 
$67,842 
$68,806 
$72,658 
$73,908 
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Art I11 B, 1 
I!. Education Administrators 
I .  During the course of this Agreement the salary ranges for posi- 
tions in the Education Administrator series covered hy this 
Agreement shall he as follows: 
. TF -- 3"f  
# 
2. An employee newly assigned or newly appointed during the 
C, a 4 
" ,  
course of this Agreement to a position in the Education 
I , -  
Administrator series covered by this Agreement shall receive 
the minimum salary set forth in Suhsection I for his level 
except as provided in Subsections 3 and 4 below. 
3. If, prior to announcement of a vacancy for a position in the i 
Education Administrator series covered by this Agreement, it is 
determined that the responsibilities and scope of the position i 
warrant a salary greater than the minimum set forth in 1 
Suhsection 1 of this paragraph, the Board may, after audit 
approval by the Division of Human Resources, consultation i 4
with CSA, and approval by the Chancellor, set a salary for the 
position greater than the minimum salary for that level set forth 
t 
f 
in Suhsection 1, provided that no salary shall exceed the corre- ; 
sponding maximum. Disputes arising between the Board and 
CSA regarding the establishment of salaries pursuant to this 
Subsection shall he resolved through the grievance procedure, 
as provided in Article X. including binding arbitration. Until 
final resolution of a salary dispute, the minimum salary for the 
appropriate level shall be paid with retroactive adjustments 
being made to the employee following final resolution. 
4. Any employee newly assigned or newly appointed during the 
course of this Agreement to a position in the  Education 
Administrator series may receive a salary of up to 10% greater 
than the salary received prior to assignment/appointment. pro- 
vided that no salary shall exceed the appropriate maximum as 
provided in Subsection 1 .  
5. Employees serving by assignment or appointment in positions 
in the Education Adminis t ra tor  series covered by this 
Agreement will receive a salary increase as follows: 
2 9 3 
Art 111 C, D 1-3 
Longevity increments are hased upon years of paid service as 
Coordinators and Assistant Coordinators. 
D. Welfare Benefits 
1 .  Choice of Health Plans 
The Board agrees to arrange for, and make available to each 
supervisor, a choice of health and hospital insurance coverage 
from among designated plans and the Board agrees to pay the 
full cost of such coverage. The Board, the CSA and the City 
of New York (the "City") continue to discuss the basic health 
program covering employees represented by the CSA and 
employees separated from service. Any program-wide 
changes to the existing basic health coverage made either by 
the Board and CSA or city-wide, by the Municipal Labor 
Committee and the City, will be expressly incorporated into 
and made a part of this Agreement. 
2. Su~plemental Benefits 
The Board will provide funds effective October 13, 1992 at 
the rate of $954 ($1 154 effective January 1, 1996) per year 
on a pro rata basis per month on hehalf of each supervisor for 
the purpose of making available for each supervisor supple- 
mental welfare benefits under a plan to be devised and estab- 
lished jointly by representatives of the CSA and of the Board. 
3. S u ~ ~ l e m e n t a l  Benefits for Retirees 
The CSA shall establish a supplemental welfare benefits fund 
for Supervisors and Administrators who have separated from 
service subsequent to June 30, 1970 who were eligible to 
receive supplemental welfare benefits and who were covered 
by a welfare fund at the time of such separation pursuant to a 
separate agreement between the Board of Education and the 
certified union representing such employees, who remain pri- 
32 
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mary beneficiaries of the New York City Health Insurance 
Program and are entitled to benefits paid for by the City 
through such program. 
The Board of Education shall contribute the following annual 
amounts on a pro rata monthly basis for each eligible individ- 
ual for remittance to the CSA Retiree Welfare Fund : 
a. Eligihle Employees separated from service from July 1, 
1970 through September 30, 1982 
Effective October 13, 1992 $360 
Effective January 1, 1996 $560 
h. Eligible Employees separated from service on or after 
October 1. 1982 
Effective October 13, 1992 $800 
Effective January 1 ,  1996 $1,000 
With respect to any retiree who returns to temporary or part- 
time employment with the Board without rescinding hidher 
retirement, the Board shall continue contributions as required 
by this paragraph but shall not be required to make payments 
on such retiree's behalf to an active employees' welfare fund. 
The parties agree to continue discussions concerning contribu- 
tions made to two or more welfare funds on hehalf of one 
individual. 
4. Annuitv Fund 
a. The Board shall contribute at the rate of $550 per year to 
the Teachers' Retirement System to be credited monthly 
to the annuity account of each supervisor covered by 
Article I11 A of this Agreement who is at the maximum 
step of hisher salary schedule. 
h. The Board will seek such legislation as may be necessary 
to provide for these annuity contributions. In the event 
that necessary enahling legislation is not enacted, the 
33 
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Board will pay monthly to each supervisor covered in the 
preceding paragraph the rate specified above. 
c. Effective April 13. 1994. the Board shall contribute at the 
rate of $550 per year to the Teachers' Retirement System 
to he credited monthly to the annuity account of each 
education administrator who has completed two years of 
paid service as an education administrator. 
5. Health Care Flexible S~end ine  Account 
a. A flexible health care spending account shall he estab- 
lished pursuant to Section 125 of the Internal Revenue 
Code. Those employees covered by this Agreement 
shall be eligible to participate on the same basis as they 
are eligible to participate in the citywide health benefits 
program. Participating employees shall contribute at 
least $260 per year up to a maximum of $1,000 per year. 
T h e  labor-management health committee,  which 
includes Union and City representatives, may modify 
these contributions levels, based on experience of the 
plan. Any unfunded balance may be deducted from 
final salary payments due an employee. 
h.  Expenses of the account shall include but not be limited 
to deductibles, co-insurance, co-payments, excess 
expenses beyond plan limits, physical exams and health 
related transportation costs for vision, dental, medical 
and prescription drug plans where the employee and 
dependents are covered. In no case will any of the 
above expenses include those non-deductible expenses 
defined as non-deductible in  IRS Publication 502. 
c. An administrative fee of $1.00 per week for the first 
year shall be charged for participation in the program. 
Pursuant to Section 125 of the Internal Revenue Code, 
an employee's participation in the account is irrevocable 
during any plan year and any excess funds in an employ- 
34 
Art 111 D 5 c, E 1-3 
ee's account at the close of any plan year is retained by 
the plan and not refundable to the employee. 
E. Pension And Retirement Program 
1. As provided in legislation, jointly sponsored by the Board of 
Education and the CSA which was enacted in the 1970 session 
of the New York State Legislature. the benefits of the Pension 
and Retirement Program, limited to supervisors of the New 
York City Board of Education who are contributors to the New 
York City Teachers' Retirement System and who are in the col- 
lective bargaining unit for which this collective bargaining con- 
tract was entered into and signed by the New York City Board 
of Education and CSA are as provided for in the Administrative 
Code of the City of New York, Chapter 4 Section 13-501 et 
seq. (Teachers' Retirement System) together with any amend- 
ments thereto. 
2. Pension Legislation 
a. The parties will jointly support legislation to allow active 
Tier 11, 111, and IV employees covered by this Agreement to 
purchase Tier I benefits at their expense through payroll 
deductions. Active employees enrolled in fractional plans 
will be allowed to enroll into the A plan on the same basis. 
h, Section 2a is subject to the parties agreeing upon the costs 
of these benefit improvements, including any additional 
health insurance benefit costs, all of which will be born 
entirely by the participating employees without any cost to 
the Board or the City. A pension labor-management com- 
mittee will be established to agree upon the details of the 
proposed legislation and its attendant costs and shall include 
of the City, the Board and the CSA. 
3. Tax Deferred Annuity Plan 
The parties agree to jointly support legislation and to obtain 
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any other necessary regulatory approval to enroll newly-hired 
employees who do' not enroll in  a retirement or pension sys- 
tem maintained by the City of New York in the Board's 403 
(b) Annuity Plan at the time the employee is hired. It is fur- 
ther agreed that such employees will he provided with the 
option to withdraw from enrollment in  the Board's 403 (h) 
Annuity Plan. 
RTICLE IV - SUPERVISION AND EVALUATION OF 
X O O L  STAFF 
Subject to the supervision of their superintendents, principals shall 
: the responsible administrative and pedagogical heads of the schools 
~d during the regular school sessions shall be responsible for the 
 perv vision and evaluation of all staff members, including but not lim- 
ed to the supervisory, teaching, security staff, custodians and custodi- 
n engineers constituting the organization of such schools. They, 
jsisted by the schools' supervisory staff, shall take all proper mea- 
ores to carry out in their schools all requirements of the Board of 
:ducation expressed in by-laws, rules, regulations and resolutions, and 
I I  instructions issued i n  pursuance thereof. 
LRTICLE V - WORK YEAR AND SCHOOL DAY 
\. School Supervisors 
The established work year for school supervisors shall he modified 
as follows: 
1 .  School supervisors shall report to work on the Monrlny hefore 
Labor Day. 
2. Non-tenured school supervisors shall also be in attendance for 
26 hours of conference time during the school year. Such 
conference time shall be scheduled after the school day by the 
appropriate Community Superintendent or the appropriate 
Assistant Superintendent for High Schools. The Board and 
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the CSA agree that untenured supervisors may be permitted. 
with the approval of the appropriate Superintendent, to substi- 
tute 13 hours of professional conferences or seminars for 13 
hours of the required 26 hours of training per year. 
3. The CSA pledges its full cooperation in the efforts of the 
Board of Education to improve professional development of 
supervisory personnel. 
B. Headquarters and District Offices Supervisors 
1. The work year for Directors, Assistant Directors. Assistant 
Administrative Directors and other employees in titles applica- 
ble to headquarters and district offices and school supervisors 
on assignment to headquarters and district offices shall com- 
mence on September 1 of each year and end on the following 
August 31. 
2. Directors, Assistant Directors. Assistant Administrative 
Directors and other employees in titles applicable to headquar- 
ters and district offices shall be granted each work year 3 1 days 
of vacation to be scheduled during the Christmas recess, the 
Easter recess, .the summer vacation period and such other peri- 
ods as can be arranged mutually with the bureau or office head. 
3. School supervisors on assignment to district or headquarters 
offices shall have the same work year as that provided in the 
preceding paragraph for Directors. 
C. Employees in the Title "Supervisor of' 
The established work year for employees in the title "Supervisor 
of. . ." (Subject Area Supervisors, Special Area Supervisors and 
other supervisors in bureaus) shall be modified as follows: 
The employee shall serve eight additional days to be sched- 
uled for non-school days. In addition to the eight days, he/she 
may also he required to serve a week during the Christmas 
3 7 
Art V C, D, E, F 1 
- 
recess or the Easter recess or the summer vacation period. 
D. School Day 
The school day for supervisors serving in schools shall be 7 hours 
and 20 minutes inclusive of a duty-free lunch period. The addi- 
tional time shall be used for supervisory and administrative func- 
tions in the school. 
E. Training for New Intermediate Supervisors 
The initial year of service for all new intermediate supervisors 
properly assigned or appointed on or after February 1. 1986, shall 
be modified to provide for five additional unpaid days of training. 
If the Board requires attendance on any or all of these five days 
prior to commencement of service, attendance during those days 
will be credited toward satisfying this requirement. 
F. Education Administrators And Coordinators And Assistant 
Coordinators Of Adult Education 
1. The hours of work for Education Administrators. Coordinators 
and Assistant 'Coordinators of Adult Education shall be 35 
hours per week, exclusive of a daily one-hour lunch period. 
Education Administrators may request an adjustment to their 
established work schedule and their supervisors will have the 
flexibility to maintain an alternate work schedule provided it 
satisfies the following guidelines: 
a. The change does not interfere with job or office productiv- 
ity or with their supervisor's ability to maintain office cov- 
erage. 
b. The change does not reduce the number of work hours. 
c. The change is approved by the superintendetlt or executive 
director. 
Approval of Education Administrators' requested adjustment 
to their established work hours shall not he unreasonably 
withheld. 
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2. Educat ion Administrators, Coordinators  and Assis tant  
Coordinators of Adult Education shall have a workyear begin- 
ning September 1 and ending the following August 31. 
3. Education Administrators, Coordinators  and Assistant  
Coordinators of Adult Education will be paid for all Board of 
Education holidays and all other days on which their office is 
closed for special observance or emergency pursuant to action 
of the Chancellor or community superintendent. 
G. Vacation And Other Working Conditions For Education 
Administrators 
la. Employees in the Education Administrator series covered by 
this Agreement who served in pre-existing pedagogical 
supervisory titles and whose positions were directly convert- 
ed into the Education Administrator series shall continue to 
receive the same working conditions and benefits to which 
they were entitled prior to the conversion of their positions. 
I b. During the course of this Agreement, supervisory employees 
in Education Administrator titles shall not be assigned to 
school-based positions. 
2. Vacations 
a. Employees who formerly served as office-based supervi- 
sors under the previous CSA-Board bargaining agreement 
and who changed to Education Administrators titles prior to 
October 1, 1980, shall be entitled to 31 days vacation, com- 
puted at the rate of 2-112 days per month, plus one additional 
day for the month of December. 
b. All other employees serving in Education Administrators 
positions covered by this Agreement shall receive annual 
leave benefits as follows: 
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A combined vacation. personal business and religious holi- 
day leave allowance shall be established which shall be 
known as "Annual Leave Allowance." 
The vacation year shall begin on September 1, and end on the 
following August 31. 
Annual leave allowance shall be credited to employees who 
work a regularly scheduled five day week as follows: 
Years of Continuous Service MontMyA-~LBate A m ~ ~ W l m s e  
Prior to the beginning of 1-213 days 20 workdays 
the 8th year (four weeks) 
At the beginning of 2 days - plus one 25 workdays 
the 8th year additional day at the end (five weeks) 
o f  the calendar year 
At the beginning of 2-114 days 27 workdays 
the 15th year (five weeks and 
two days) 
The  maximum accumulation of annual leave credit which 
can be carried over from one vacation year to the next shall 
be  the amount that an employee can accrue in the two-year 
period prior to the end of the vacation year. Preceding the 
end of the vacation year it shall be the employee's responsi- 
bility to request permission to use annual leave in order to 
stay below the maximum accumulation permitted. Any 
leave which exceeds the maximum accumulated limits estab- 
lished by this section shall he forfeited except under the con- 
ditions described below. 
In the event that the Chancellor or his designee, or the appro- 
priate Community Superintendent orders in writing that an 
employee forego the requested use of annual leave, that por- 
tion thereof shall be carried over though the same exceeds 
the limits fixed in the above paragraph. However, in no case 
may the accumulation exceed three years of annual leave 
allowance. The minimum unit of charge against annual leave 
allowance shall be one hour. For the earning of annual leave 
credit, a full month's credit shall be given to an employee 
who had been in full pay status for at least 15 calendar days 
during the month, provided that: (a) where an employee has 
been absent without pay for an accumulated total of more 
than 30 calendar days in the vacation year, the employee 
shall lose the annual leave credits eamable in one month for 
each 30 days of  such accumulated absence even though in 
full pay status for at least 15 calendar days in each month 
during this period; and (b) if an employee loses annual leave 
credits under this rule for several months in the vacation year 
because the employee has been in full pay status for fewer 
than 15 days in each month, but accumulated during said 
months a total of 30 or more calendar days in full pay status. 
such employee shall be credited with annual leave credits 
earnable in one month for each 30 days of such full pay sta- 
tus. Earned annual leave allowance shall be taken by the 
employees at the time convenient to the department or  office 
in which the employee is assigned. In exceptional and 
unusual circumstances, the Executive Director.of Human 
Resources fo r  Central  Divisions and the  Communi ty  
Superintendent for district staff may permit the use of a max- 
imum of 10 days of annual leave allowance before i t  is 
earned. 
3. Vested Benefits 
All annual leave, sick leave, sabbatical leave, compensatory 
and Cumulative Absence Reserve time balances to the credit 
of an Education Administrator as of the day before hislher 
proper assignment or appointment shall remain to the employ- 
ee's credit. Such balances may be used in accordance with 
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leave regulations and to the extent not used are applicable 
toward terminal leave, leave-in-lieu of sabbatical andlnr sepa- 
ration or termination from employment. 
M. Vacation And Other Working Conditions For Coordinators 
And Assistant Coordinators Of Adult Education 
1. Vacation 
All Coordinators and Assistant Coordinators of Adult Education 
who were properly assigned or  appointed as Assistant 
Coordinators of Adult Education prior to October 1 ,  1982 shall 
continue to be granted each work year 31 days vacation to be 
scheduled as can be arranged mutually with the office head. 
All Coordinators and Assistant Coordinators of Adult Education 
who were properly assigned or appointed on or after October 1, 
1982 shall be granted vacation each work year as provided in 
Article V G2b. 
2. Vested Benefits 
The provisions of Article V G3 shall be applicable to 
Coordinators and Assistant Coordinators of Adult Education. 
ARTICLE VI - SPECIAL WORKING CONDITIONS 
A. Relief from Non-Supervisory Duties in Schools 
Except in the case of emergency conditions, intermediate supervi- 
sors shall not be assigned on a continuous basis to non-supervisory 
duties in connection with lunchroom operations, yard and stairway 
patrol. The Board will make every effort to obtain budgetary 
funds adequate to insure that appropriate personnel will be provid- 
ed to relieve supervisors of such routine non-supervisory duties as 
taking inventory of material, distribution of supplies and text- 
books, messenger service and bus duties. This section does not 
preclude the assignment of intermediate supervisors to the super- 
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visory responsibility of maintaining good order and discipline. 
R. Suhject Area Supervisor Assignments 
A subject area supervisor whose assignment to a district or bureau 
office is terminated shall not be replaced in that subject area 
assignment by a person not licensed as a supervisor. 
C. Per Session Employment of Supervisors 
When supervisory positions in the Board of Education are created 
for Federal, State or city projects to be conducted outside of school 
hours, the following practices will prevail: 
1 .  Positions in schools under the jurisdiction of community 
school districts: 
a. Only members of the supervisory staff of the district con- 
cerned shall be eligible for assignment to the position. if 
qualified. If qualified supervisors are not available in the 
district after a full recruitment effort by the Community 
Superintendent, or if the position requires unique qualifica- 
tions. the position may be filled with other qualified super- 
visors. 
h. When such position is limited to a single school site in 
which only teachers and children are to be supervised, 
supervisors in the school below the level of principal shall 
be given notice by the principal of such position and shall 
have priority of assignment to it. 
c. When such position includes several school sites or requires 
the supervision of other supervisors, principals of the school 
sites involved shall be given notice of such position and 
have priority of assignment. 
2. Positions under the jurisdiction of the Division of High 
Schools: 
43 


Art4VI C 2,3 
a. Only members of the supervisory staff of the high school 
district shall be eligible for assignment to the position, if 
qualified. If qualified supervisors are not available in the 
high school district after a full recruitment effort by the 
Division of High Schools, or if the position requires unique 
qualifications, the position may be filled with other quali- 
fied supervisors. 
h. When such position is limited to an individual school site in 
which only teachers and children are to be supervised, 
supervisors in the school below the level of principal shall 
be given notice by the principal of such position and shall 
have priority of assignment to it. 
c. When such position includes several school sites or requires 
the supervision of other supervisors, principals of the 
schools involved shall be given notice of such position and 
have priority of assignment. 
3. Positions under the jurisdiction of the Division of Special 
Education: 
a. When a position includes assignment to a site or sites 
under the jurisdiction of the Division of Special Education, 
only members of the supervisory staff of the Division of 
Special Education shall be eligible for assignment to the 
position, if qualified. If qualified supervisors from the 
Division of Special Education are not available after a full 
recruitment effort by the Division of Special Education, or 
if the position requires unique qualifications, the positinn 
may be filled by other qualified supervisors. 
h. When a position includes assignment to a site or sites 
under the jurisdiction of a community school district, only 
members of the supervisory staff of the Division of Special 
Education or the community district where a site is located 
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shall be eligible for assignment to the position, if qualified. 
If qualified supervisors are not available from these groups 
after a full recruitment effort by the Division of Special 
Education, or if the position requires unique qualifications 
the position may be filled by other qualified supervisors. 
4. Positions at central board headquarters and in district offices: 
Only members of the supervisory staff, including education 
administrators, of the division or district which has jurisdic- 
tion over the position shall be eligible for assignment to the 
position, if qualified. If qualified supervisors from the divi- 
sion or district which has jurisdiction over the position are not 
available after a full recruitment effort by the division or dis- 
trict, or if the position requires unique qualifications, the posi- 
tion may be filled by other qualified supervisors. including 
education administrators. 
5. Rates of Pay 
The applicable rates for per session employment shall be: 
effective October 13. 1992: Supervisor $29.24 Coordinator, 
$30.49; General Assistant, $28.04; effective Avril 13. 1994 
and shall be: Supervisor $29.82; Coordinator, $3 1.10; 
General Assistant, $28.60; effective Julv 1. 1995 and shall be: 
Supervisor $30.42; Coordinator, $3 1.72; General Assistant, 
$30.42; effective October. 13. 1995 and shall be: Supervisor. 
$3 1.33; Coordinator, $3 1.72; General Assistant, $3 1.33. 
The October 12, 1992 rate for any other per session title shall 
receive uncompounded increases as follows: 2.00% effective 
April 13, 1994, 2.00% effective July 1, 1995 and 3.00% 
effective October 13, 1995. 
6. Per session activities of 25 hours or less and certain other 
activities as mutually agreed between the Board and the CSA 
, 
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shall not be counted when determining the number of per ses- 
sion activities in which a supervisor serves. However, if the 
cumulative per session service exceeds the 270 hour maxi- 
mum, a waiver will he required for those hours in excess of 
270. 
7 .  All unused per session sick leave earned on or after March 1, 
1991 shall he transferred to the regular cumulative ahsence 
reserve. 
Supervision of Training Positions 
It is understood that the principal shall have general supervision of 
teacher-trainers assigned to a school and that other supervisors 
shall exercise direct supervision over such teacher-trainers. 
Responsibility for Health Services 
In order to relieve supervisors of the responsibility of making 
medical decisions, every effort will be made to insure that appro- 
priate medical personnel are assigned or available to each schnol. 
Teaching Exemptions for Assistant Principals 
(Supervision) in High Schools 
Exemptions from teaching for Assistant Principals (Supervision) 
in the high schools shall be based upon the following guidelines: 
1. A supervisor of a Department with 5-19 teachers including the 
supervisor shall teach three classes daily. 
2. A supervisor of a Department with 20 or more teachers includ- 
ing the supervisor shall teach two classes daily. 
7. A supervisor who is assigned two or more Departments or 
whose Department includes staff in a main building and an 
annex, shall receive additional teaching exemption of five peri- 
ods a week. For purposes of the additional teaching exemption 
for. a supervisor with two or more Departments, a second 
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Department is defined as one consisting~of a minimum of five 
teachers, not including the supervisor, in an area having a sig- 
nificant and distinguishable difference in the nature of the 
instructional content being supervised. 
4. In determining the numbers of teachers in a Department. each 
teacher supervised shall be counted as one teacher whether reg- 
ular. probationer, substitute or out-of-license teacher. A 
Laboratory Assistant shall be counted as a teacher. 
5. The Principal may in hislher discretion assign fewer teaching 
periods to an Assistant Principal (Supervision) in hisher school 
but not below a minimum of one teaching period per day, pro- 
vided that the Principal requests and obtains approval for such 
assignment from the Assistant Superintendent for High 
Schools. 
6. Stenographic services will be provided to high school Assistant 
Principals (Supervision) on the basis of one-half day per week 
of such services for each Assistant Principal (Supervision). 
G. Professional Conferences 
Supervisors shall be granted a maximum of four days per year 
excused absence with pay for the purpose of attendance at profes- 
sional meetings or conferences. Such excused absence shall be 
approved by the immediate supervisor concerned if not inconsis- 
tent with the educational and supervisory needs of the bureau or 
school involved. 
H. Rirreau Conferences 
Except in  unusual circumstances, bureau supervisors shall be per- 
mitted to attend one bureau meeting each month. Directors shall 
give five days notice of such meetings to Community 
Superintendents and permission to attend shall not be unreason- 
ably withheld. 
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1. Use of Personal Cars  
Supervisors, except those who work primarily in mid-town 
Manhattan, if given authorization to use their personal cars on 
official business in accordance with criteria, .procedures and other 
requirements of generally applicable rules and regulations issued 
by the Chancellor, shall be reimbursed in accordance with the 
allowance established by the City Comptroller. It is understood 
that this provision is subject to the continuing budgetary authority 
of the Board to permit use of personal cars on official business. 
,I. Supervisor Files 
Official supervisor files shall he maintained under the follnwing 
circumstances. 
1 .  No material derogatory to a supervisor's conduct, service, char- 
acter or  personality shall be placed in the files unless the super- 
visor has had an opportunity to read the material. The supervi- 
sor shall acknowledge that hetshe has read such material by 
affixing hislher signature on the actual copy to be filed, with 
the understanding that such signature merely signifies that 
he/she has read the material to be filed and does not necessarily 
indicate agreement with its content. However, an incident 
which has not been reduced to writing within three months of 
its occurrence, exclusive of the summer vacation period, may 
not later be added to the file. 
2. The supervisor shall have the right to answer any materi~l filed 
and hidher answer shall he attached to the file copy. 
3. Upon appropriate request by the supervisor, hetshe shall be 
permitted to examine histher files. 
4. The supervisor shall k permitted to reproduce any material in 
hislher files. 
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5.  Material will be removed from the files when a supervisor's 
claim that it is inaccurate or unfair is sustained. 
K. Equipment Repair 
The Board will make every effort to assure the expeditious main- 
tenance and repair of educational equipment and office machines 
which are customarily utilized by supervisory personnel. 
L. Telephone Service 
The Board will make every effort to provide each supervisor with 
a telephone in hisher office. 
M. Allocation of Funds 
Subject  to  the policies established by the  Communi ty  
Superintendent and the Community School Board or the appropri- 
ate Assistant Superintendent for High Schools and the Central 
Board, expense budget funds allotted to a school may be allocated 
by the principal in such manner as to further the educational goals 
of the school. 
N. Supervisors of Special Education Assignment Preferences 
Early in the Spring, supervisors of special education should be 
given an opportunity to express to the Community Superintendent, 
or designee, their preference for assignment to a single site or an 
itinerant assignment. They should also be given an opportunity at 
that time to express their preference for the particular available 
assignment within those categories (i.e., single site or itinerant). 
The Community Superintendent, or designee, will prepare and 
make available at each site, in time for supervisors of special edu- 
cation to submit their preferences, a list of all assignments within 
the appropriate jurisdiction. The special education supervisors 
should be given an opportunity to discuss their assignment 
requests with the superintendent or designee. 
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LRTICLE VII - GENERAL BENEFITS 
4. Reimbnrsement for Medical Expenses 
jupervisors shall be reimbursed by the Board for reasonable medical 
:xpenses, not exceeding $750, incurred because of injuries in the line 
af duty, to the extent that such expenses are not covered by insurance. 
In accordance with existing regulations, as they may be modified by 
the parties, this limit is waived for employees injured as a result of an 
unprovoked assault while on duty or while on school premises. 
B. Vacation Pay 
1 .  Summer Vacation Pay 
Summer vacation pay shall be prorated for the school year in 
which employees are properly assigned or appointed and for 
the school year in which their service ceases on the following 
basis: Employees who are properly assigned or appointed after 
the start of the school year and employees who are terminated, 
laid off, resign or retire onlor before the end of the school year 
shall receive vacation pay for the summer following their prop- 
er assignment or appointment or cessation of service as fol- 
lows: one-tenth (1110) of the amount of the vacation pay 
which would be payable for a full school year's service shall be 
paid for each month of service or major fraction thereof during 
the school year in which they are properly assigned or appoint- 
ed or cease service except that service of less than a major frac- 
tion during the first month of proper assignment or appoint- 
ment shall be credited for summer vacation pay. The prorating 
of summer vacation pay for the year in which employees are 
properly assigned or appointed and for the year in which their 
service ceases in accordance with this provision shall not 
diminish the employees' entitlement to any other benefit 
including health insurance and welfare coverage they would 
have received under the prior method of payment. 
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2. Vacation Pay Credit and Service Credit 
The estate of a supervisor who dies during the term of this 
Agreement shall receive a prorata amount, based on the length 
of hisher employment during the school year of the vacation 
pay hekhe would have received had helshe been employed 
during the entire school year. This section shall not apply to 
those supervisors who are presumed to have retired on the day 
immediately preceding their death pursuant to Section B 20- 
410 of the Administrative Code of the City of New York, as 
amended. A regularly appointed or properly assigned supervi- 
sor who has rendered actual service during any school year 
covered in part by leave of absence for maternity and child 
care shall be given credit for salary increment purposes for 
any pro rata vacation pay received for such service. 
3. 
Leavine Education Administrator Titles 
An employee who would have been entitled to summer 
vacation pay but who is assignedlappointed to an 
Education Administrator position after the start of the 
school term will be entitled to annual leave as if helshe had 
started service as an EA effective September 1 of the 
school year. Days not worked during school vacations 
prior to the employee's assignment/appointment to the EA 
position shall not he charged against hisher annual leave 
as an EA. 
h. Education Administrator movine to a school-based titled 
Pursuant to Chancellor's Regulation C-612, when service 
in a district office or headquarters position terminates upon 
assignment to school service, compensation for the sum- 
mer vacation period which follows shall be determined by 
Art VI1 B 3, C, D, E 1,2 
a combination of pro-rata summer vacation pay for service 
in the school position (see Article VII B1) and allowable 
annual leave paid at the rate of salary to which helshe is 
entitled at the time of the change, provided the combina- 
tion of the two does not exceed the number of vacation 
days during the summer vacation period. Any unused 
annul leave days shall be vested to the employee's credit 
in accordance with limits established by contract. 
Skin Test 
The Department of Health of the City of New York, the Board and 
the CSA have agreed to the modification of present compulsory 
mass X-ray testing of supervisors as follows: Supervisors will be 
given a skin test. The skin test will be administered by the 
Department of Health. Where a skin test result proves to be posi- 
tive, the Board may require an X-ray test. An enabling resolution 
to thiseffect was adopted hy the Department of Health on May 6, 
1962. 
Requests for Medical Examination of Supervisors 
The report of the immediate superior requesting examination of a 
supervisor pursuant to Education Law Section 2568 shall be made 
in duplicate. A copy of the report shall he forwarded to the super- 
visor. 
Assistance in Assault Cases 
1 .  All cases of assault suffered by supervisors in  connection with 
their employment shall be reported by the immediate supervi- 
sor to the Office of Legal Services, the Director of School 
Safety and the Victim Support Program. 
2. The Office of Legal Services shall inform the assaulted super- 
visor immediately of hisher rights under the law and shall pro- 
vide such information in a written document. 
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3. The Office of Legal Services shall notify the assaulted supervi- 
sor of its readiness to assist the supervisor. This assistance is 
intended to apply solely to the criminal aspect of any case aris- 
ing from such assault. 
4. Should the Office of Legal Services fail to provide an attorney 
to appear with the supervisor in Family Court, the Board will 
reimburse the supervisor if helshe retains hisher own attorney 
for only one such appearance in an amount up to $40.00. 
5. The provisions of Chancellor's Memorandum No. 40 1982-83 
entitled "Assistance to Staff in  Matters Concerning Assaults" 
shall apply. 
Pay During Military Service 
Supervisors on proper assignment or regular appointment who 
enter the military service shall be on leave of absence with pay 
during the first thirty days of service unless the Board is otherwise 
required to make payment of salary during such military service. 
Excuse for Selective Service Examination 
Supervisors called for selective service physical examination shall 
be excused without loss of pay for such purpose. 
Damage o r  Destruction of Property 
1. Supervisors shall not be held responsible for loss within the 
school of school property or children's property when such loss 
is not the fault of the supervisor. This does not exonerate the 
supervisor from responsihility for school property in hislher 
charge. 
2. The Board of Education will reimburse supervisors for loss or 
damage or destruction, while on duty in a school or district 
office, of personal property of a kind normally worn to or 
hrought into a school or district office. 
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Supervisors will also be reimbursed for loss or damage or 
destruction, while on official duty on field assignments, of per- 
sonal property of a kind normally worn or carried on duty 
when such loss results from force or violence reported to the 
police. 
3. Reimbursement will be limited to a total of $100 in any school 
year, when the supervisor has not been negligent, to the extent 
that such loss is not covered by insurance. 
4. The term "personal property" shall not include cash. The terms 
"loss." "damage" and "destruction" shall not cover the effects 
of normal wear and tear and use. 
I. Payment for Jury Duty 
Supervisors who are required to serve on jury duty will receive 
full salary during the period of such service, subject to their 
prompt remittance to the Board of an amount equal to the compen- 
sation paid to them for such jury duty. 
J. Summons, Discharge or Review 
I .  Whenever, for reasons of misconduct, a supervisor either is 
summoned to the Office of a Community Superintendent or to 
the Division of Human Resources, or is required to participate 
in an interview for the record which may lead to disciplinary 
action, the following procedures shall apply: 
The supervisor shall be given forty-eight (48) hours notice 
and a statement of the reasons for the interview. These provi- 
sions shall not apply where an emergency is present or where 
consideratibns of confidentiality are involved. The supervisor 
shall be entitled to be accompanied by a representative who is 
employed by the city school system or by an employee of 
CSA who is not a lawyer, and the supervisor shall be 
informed of this right. However, where the Superintendent 
concerned or the Division of Human Resources permits an 
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attorney to represent any participant in the interview, the 
supervisor shall be entitled to be represented by an attorney. 
An interview which is not held in accordance with these con- 
ditions shall not be considered a part of the supervisor's per- 
sonnel file or record and neither the fact of the interview nor 
any statements made at the interview may be used in  any sub- 
sequent Board proceeding involving the supervisor. I t  is 
understood that informal conferences such as those between a 
Community Superintendent and a supervisor or the Division 
of Human Resources and a supervisor, for professional 
improvement, may be conducted off the record and shall not 
be included in the employee's personnel file or record. This 
provision shall not apply to mandated conferences preceding 
reviews of other than satisfactory ratings including those pur- 
suant to Section 41.3 of the Bylaws, or its successor. 
Supervisors on probation shall be entitled to the review proce- 
dures before the Chancellor as prescribed in Section 5.3.4 of 
the Bylaws of the Board of Education. The three members of 
the discontinuance panel shall be selected as follows: The 
Chancellor or his designee will inform the CSA of the names of 
two of the members of the panel. The Chancellor or his 
designee will submit to the CSA a list of three names from 
which the CSA will select the third panel member. 
3. The following procedures shall apply to the dismissal of an 
interim acting education administrator who has completed one 
calendar year of service in hisher assignment and is not, or has 
not been, required by law to serve a probationary period: 
a. The Community Board or appropriate City Board official 
shall, at the time of dismissal, submit to the supervisor in 
writing a notice of dismissal together with a statement of 
reasons. 
h. The supervisor may appeal hisher dismissal by submitting 
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to the Chancellor a written notice of appeal no later than ten 
days after receiving the notice of hislher dismissal. The 
notice of appeal to the Chancellor shall contain an answer 
to the statement of reasons. 
c. The Chancellor shall, within ten days after receipt of the 
notice of appeal, designate a committee to hear the appeal. 
The hearing shall be held as promptly as possible following 
the designation of the committee. The supervisor shall 
receive written notice of the time and place of the hearing 
by mail at least one week before the date of the hearing. 
The notice shall inform the supervisor that helshe is eniitled 
to appear in person, to be accompanied and advised by any 
person of hidher choice, to be confronted by witnesses, to 
call witnesses and to introduce any relevant evidence. 
The attendance of an advisor or witness who is an employ- 
ee of the Board of Education shall not be deemed absence 
from official duty, but such persons shall not absent them- 
selves from school duty except pursuant to such rules as the 
Chancellor shall prescribe. No person in the employ of the 
Board of Education shall request or accept directly or indi- 
rectly any remuneration or other consideration for service 
as adviser or witness. A record tape or disc shall be kept of 
the proceedings where practicable in the form of a record- 
ing. In the event that sound recording is not available or 
breaks down, minutes shall be taken of the proceedings and 
said minutes shall be available to the supervisor upon rea- 
sonable written notice and upon payment to the Board of 
Education of fifty cents a folio. The supervisor shall be 
entitled to examine exhibits and, in addition, shall be enti- 
tled to receive a duplicate of the sound recording discs or 
tapes of the proceedings at cost. 
d. The committee shall review the matter and submit its find- 
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ings to the Chancellor within 20 days of the hearing. 
e. The Chancellor shall make the final decision on the appeal 
for the Board of Education within 20 days of receipt of the 
committee's findings. 
4. The parties are in agreement that it is in the best interest of the 
school system and the supervisors involved to expedite discipli- 
nary proceedings against tenured supervisors under Education 
Law 8 3020-a in a manner consistent with due process. For the 
period from October 13, 1992 until June 30, 1994, the parties 
have therefore agreed to expedite the 3020-a proceeding i n  the 
following manner: 
a. The parties shall mutually designate a panel of arbitrators, 
to be known as 3020-a impartial chairpersons, selected from 
the panel of impartials of the State Education Department. 
The State Education Department shall continue to adminis- 
ter the assignment of 3020-a matters to the panel. The 
impartials shall be paid their customary rates and the differ- 
ence between those rates and the rates paid by the State 
Education Department shall be borne equally by the parties. 
b. Charges against tenured supervisors shall be processed in 
accordance with 3020-a; heard by a tripartite hearing panel 
composed of an impartial chairperson, a Board member and 
an employee member. As charges are brought to the State 
Education Department, they shall assign each case in rota- 
tion to an impartial chairperson who is available to schedule 
the case for hearing within 30 calendar days. The impartial 
chairperson shall hold an informal conference within two 
weeks of receipt of the charges for the purposes of clarifica- 
tion of issues and expedition of the scheduling of the case, 
which shall be scheduled for consecutive days under the 
conditions set forth in the regulations of the Commissioner. 
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The cost of daily and/or expedited transcripts, when 
requested, shall be shared equally by the parties if mutually 
requested and by one party if not mutually requested. The 
parties shall submit any memoranda of law within two 
weeks of the receipt of the transcripts. Decisions in each 
case shall he issued within two weeks of the closing of the 
record. 
5. From October 13, 1992 until June 30, 1994, tenured supervi- 
sors facing disciplinary charges may elect final and binding 
arbitration, in lieu of the expedited 3020-a procedure above: 
i l .  Within 10 working days of receipt of the Statement of 
Charges, the supervisor, on a prescribed form, shall notify 
the Board and the CSA of the desire to pursue one of the 
following procedures: 
1) No hearing 
2) Expedited 3020-a procedure 
3) Final and Binding Arbitration 
b. The unexcused failure by the Supervisor to elect an option 
within ten working days of the receipt of charges will be 
deemed a waiver of the right to arbitration, and as provided 
by law, a waiver of the right to a hearing under 3020-a. In 
the event of a late election for arbitration, the arbitrator will 
determine, as a threshold issue, whether the failure to make 
the election within 10 working days shall be excused. 
c. It is understood that the supervisor is bound by the alterna- 
tive selected and will nnt he permitted to pursue more than 
one procedure. 
d. If the supervisor chooses to pursue the arbitration procedure 
all applicable provisions of Article X C of this Agreement 
and Article 75 of the Civil Practice Laws and Rules shall 
apply - 
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1) The parties shall mutually designate a panel of arbitra- 
tors who shall be assigned cases by rotation and who 
shall schedule such assigned cases and informal confer- 
ences on the same basis and within the time frame as set 
forth in the expedited 3020-a procedure. 
2) All hearings shall be conducted in accordance with the 
rules and procedures in the AAA's Voluntary Labor 
Arbitration Rules. The Arbitrator's powers include the 
power to conduct hearings; decide motions and hold 
pre-hearing conferences; administer oaths and affirma- 
tions; compel the attendance of witnesses and the pro- 
duction of documents; issue subpoenas; and take what- 
ever actions are necessary to expeditiously resolve the 
case or render a determination. The Board and the 
supervisor may present statements of fact, witnesses, 
documentary and other evidence and argument, and may 
cross-examine the witnesses of the other party. The 
hearings shall be transcribed with the cost of transcrip- 
tion shared by the Board and the CSA. The cost of daily 
and/or expedited transcripts shall be shared equally by 
the parties if mutually requested, and by one party if not 
mutually requested. The expenses of witnesses for 
either side shall be paid by the party producing such wit- 
nesses. Memoranda of law shall be submitted within 
two weeks of the receipt of transcripts. 
3) The Arbitrator shall issue a written decision within two 
weeks after the closing of the record. The decision shall 
fully detail the arbitrator's conclusions and any findings 
of facts; and state the penalty, if any. Such penalty may 
include an oral or  written reprimand, a fine, a suspension 
for a fixed time without pay. or a dismissal. An acquit- 
ted supervisor shall be restored to hisher position and all 
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charges shall be expunged from the supervisor's record. 
4) Any fees and expenses in excess of that paid by the State 
Education Department, including the Arbitrator's rate 
shall be borne equally by the Board and the CSA. 
5) Any arbitration determination shall be final and binding, 
subject only to judicial review under Article 75 of the 
CPLR. 
6) The Board and the CSA agree to review this disciplinary 
arbitration alternative two years from the effective date 
of this Agreement to evaluate its effectiveness. At that 
time, either party may elect to sunset or both may agree 
to continue or modify the disciplinary arbitration alter- 
native, provided that no supervisor then exercising the 
arbitration option is prejudiced by any contractual modi- 
fications occurring after the supervisor elected the 
option. 
6. Effective July 1. 1994, Article VII J 4 and Article VII J 5 
will be deleted from the collective bargaining agreement 
and all trials of charges against tenured supervisors will be 
governed by the applicable provisions of Education Law 
including Sections 2590-j, 3020, and 3020-a, as amended 
by Chapter 691 of the Laws of 1994. 
K. Withclrawal of Resignation artd Subsequent Reappointment 
1 .  Requests for withdrawal of resignation on the part of supervi- 
sors who attained permanent tenure prior to their resignation 
shall be effectuated, subject only to medical examination and 
the approval of the Chancellor, provided that application for 
such withdrawal of resignation is made on or before the open- 
ing of school in September next following five years after the 
effective date of'resignation. In all other cases of withdrawal 
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of resignation. the requirements of Section 255 of the Board 
of Education Bylaws shall continue in effect. 
2. Supervisors who resign and subsequently are reappointed 
shall be placed in the salary step at which they were at the 
time of resignation and shall be given the sick leave "bank" 
and sabbatical leave rights which they held at the time of res- 
ignation. 
L. Excessing Rules 
The following excessing rules shall be adhered to: 
Rule 1. Supervisors of Special Education who were properly 
assigned or appointed to special education programs on or 
after March 1. 1991. other intermediate supervisors who 
were properly assigned or appointed on or after August 1,  
1% 1, and all principals have no citywide seniority rights. 
Rights to placement are limited to the district in which the 
supervisor is serving at the time of excessing. All other 
supervisors have citywide seniority rights. For purposes 
of these excessing rules, the term "intermediate supervi- 
sor" shall mean any person serving by appointment or 
proper assignment as: assistant principal, education 
administrator-instruction specialist, assistant administra- 
tive director and supervisor of a subject area. 
Rule 2. Within the school, the supervisor with the latest date of 
proper assignmentlappointment within the tenure area 
will be the first to be excessed. Within the district office, 
the supervisor with the latest date of proper 
assignrnentlappointment within the license will be the 
first to be excessed from the office. If there is no vacancy 
within the district in the tenure area, the supervisor with 
the latest date of proper assignment/appointment within 
that tenure area will be the first to be excessed from the 
district. 
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Rule 3. Within a central bureau or central organizational unit, the 
supervisor serving in  a central headquarters license with 
the latest date of proper assignment/appointment within 
the license will be the first to be excessed from the unit. 
If there is no vacancy within central headquarters in the 
appropriate tenure area, the supervisor with the latest date 
of proper assignmentlappointment serving within that 
tenure area will he the first to be excessed from central 
headquarters. 
Rule 4. Supervisors in excess in  a school unit or district office 
under the jurisdiction of a community school board, 
including supervisors of special education appointed on 
or after March 1, 199 1 to special education programs for 
which the Chancellor transferred administrative responsi- 
bility to community school districts pursuant to a resolu- 
tion of the Board of Education dated December 17, 
1986,* must be placed in vacancies within the district to 
the fullest degree possible. If no vacancy exists within 
the specific license, the supervisor must be placed in a 
vacancy within the appropriate tenure area in the commu- 
nity school district. For school units, districts or bureaus 
under the jurisdiction of the Chancellor, supervisors in  
* Note: The CSA agrees that supervisors of special education 
al~pointed on or after March I ,  1991 to special education programs 
have rights only within the tenure area in the district in 
which they were appointed and will support legislation to clarify 
Section 2588 3 ( h )  of the Ehcation Lnw to that eflect. 
The Board and the CSA agree that, should any layoffs of supervisors 
of special education occur as a result of the above change, they will 
jointly attempt to place those supervisors of special education in 
excess in vacancies in license that may exist in other disrricts, hut this 
does not create an obligation or commirment to hire. 
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excess in a school or bureau must be placed in appropri- 
ate vacancies in license within the district or central 
office. If no vacancy exists within the specific license, the 
supervisor must be placed in a vacancy in the appropriate 
tenure area under the jurisdiction of the Chancellor. 
Supervisors may be placed in other vacancies if deemed 
appropriate by the Division of Human Resources in con- 
sultation with the CSA. 
Rule 5. All leave-of-absence time for which salary credit is grant- 
ed will not affect the earliest date of appointment/proper 
assignment for purposes of excessing. All other leaue-of- 
absence time without pay or time lost because of resigna- 
tion and subsequent reappointmenttproper reassignment 
will affect the earliest date of appointment/proper assign- 
ment. 
Rule 6. To minimize movement of personnel, excessed supervi- 
sors may be assigned when no other vacancies exist in the 
district, within the district to appropriate openings within 
license or tenure area resulting from leaves of absence 
without pay or sabbatical leaves. 
Rule 7. The Chancellor has the responsibility for placing supervi- 
sors with city-wide seniority rights who are excessed 
from a district, and who cannot be accommodated by 
their own district, or who are excessed from a central 
bureau or central organizational unit, i f  vacancies exist 
within the tenure area in the City, subject to budgetary 
limitations. The supervisor will be placed, where possi- 
ble,'in a vacancy within the specific license area. Where 
possible, the wishes of the supervisor will be taken into 
account in hisher placement by the Chancellor. 
Rule 8, An intermediate supervisor who has been excessed from a 
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school in a district to another school in the same district 
may request an opportunity to return to the school from 
which helshe has been excessed if within a year a vacan- 
cy should occur in hisiher license in that school. Such a 
request will have priority over any other transfer or 
appointment/assignment to that vacancy. 
Rule 9. An intermediate supervisor properly assigned or appoint- 
ed prior to August 1, 198 1. who has been excessed from a 
district may request an opportunity to return to the district 
from which helshe was excessed if within a year a vacan- 
cy should occur in the license area. The Community 
Superintendent of a district in which an excessed supervi- 
sor has been placed shall have one opportunity within 
two years from the date of excess to request the return of 
the excessed supervisor to a vacancy in license in the dis- 
trict from which he/she was excessed. The return of an 
excessed supervisor to a vacancy in the original district 
shall have priority over any other transfer or assignment 
to that vacancy, except as provided in Rule 8. 
If an excess condition causes a layoff of staff in any 
licensed position, the provision of law will be followed to 
determine the staff member to be laid off, without fault 
and delinquency with the understanding that said member 
of staff is to be placed on a preferred list. 
M. Medical Report and Review 
The report of the Medical Bureau on an employee who was called 
for medical evaluation shall, upon written request of the employee, 
be sent to the employee's physician within 25 days after the evalu- 
ation. Upon the employee's request to the Medical Bureau, 
hislher physician shall have the right to examine hislher medical 
file. 
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An employee shall have the right to an independent evaluation by 
a medical arbitrator selected from rotating panels of doctors .to be 
selected by mutual agreement of the Board and the Union in con- 
junction with the New York Academy of Medicine if the finding 
of the Medical Bureau to the Chancellor has resulted in: 
1 .  Placement of the employee on a leave of absence without pay 
for more than one month; or 
2. Termination of the employee's services; or 
3. A recommendation for disability retirement; or 
4. A denial of a leave with or without pay for more than one 
month. 
A request for an independent evaluation of the finding of the 
Medical Bureau shall be submitted in writing by the employee to 
the Division of Human Resources within ten school days of receipt 
of notice from the Division of Human Resources that helshe has 
been placed on leave of absence without pay for more than one 
month, or that hisher services have been terminated, or  that he/she 
has been recommended for disability retirement, or  that he/she has 
been denied a leave with or without pay for more than one month. 
The Board and the CSA may agree on a case by case basis to per- 
mit, in special circumstances, an independent medical evaluation 
to employees who d o  not otherwise qualify for one under this 
Agreement. The medical arbitrator shall examine the employee 
and consult with the employee's physician and the Board's physi- 
cian. The arbitrator's authority shall be limited to determining the 
medical aspects of the claim. The arbitrator's decision shall be 
rendered within ten days after he/she has completed the evaluation 
of the employee, and if made within hisher authority under this 
Agreement shall be accepted as final and binding by the Board and 
the employee. 
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The fee of the medical arbitrator shall he shared equally by the 
Board and the employee. 
N. Information to CSA 
Lists of vacancies and any lists which may be established by the 
Division of Human Resources showing seniority of supervisors for 
purposes of implementing provisions of this Agreement relating to 
transfer shall be made available to CSA. In individual cases relat- 
ing to transfer, specific information as to seniority will be made 
available to CSA. 
0. Salary Payliient 
I .  Salary payment will be made on a semi-monthly basis. 
2. Effective June 1988. on the last day of the school year, 
employees shall receive five paychecks which are not to be 
cashed until the date appearing on the paychecks dated on or 
about June 30, July 15, July 30, August 15 and August 31. 
The Board and the CSA agree that any employee who attempts 
to cash or cashes any of these five paychecks prior to the date 
on the paycheck(s) shall thereafter reimburse the Board and/or 
the City of New York for any costs resulting from such action 
by deduction of such costs from the payments due to said 
e~nployee. 
The early distribution of these five paychecks shall end if five 
per cent of the paychecks i n  any one summer are prematurely 
cashed and the practice in existerlce prior to this Agreement 
shall resume. 
1'. Supervisory Support Program 
The Board and CSA recognize that supervisory services should be 
delivered by a highly qualified and motivated staff, accorded the 
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respect and professional treatment to which they are entitled. 
Towards that end the Board and the CSA have agreed to seek 
resources and to provide supervisory support on a voluntary confi- 
dential basis to staff who have completed probation and who 
believe that their professional competence will benefit from that 
assistance in  the manner provided below: 
1. During the 1987-88 school year, a peer Supervisory Support 
Program panel shall be established which shall be composed of 
nine members, six of whom shall be supervisors selected by the 
CSA and three of whom shall be administrators selected by the 
Board. 
2. This Panel will develop qualifications and procedures for the 
selection of intervenors and a coordinator of the program. The 
Panel shall advertise the intervenor and coordinator positions 
on a city-wide basis, posting the qualifications and procedures 
previously developed. The intervenors and the coordinator shall 
be selected in accordance with the posted procedure. 
3. The Panel will also design and continually monitor a profes- 
sional development program that enables the selected staff to 
meet the goals set forth above. 
4. The intervenors and coordinator shall serve for a four year 
term. 
5. Any supervisor, including Education Administrators, who 
receives a U-rating or formal warning or who has a reasonable 
basis for needing such assistance may request assistance from 
the Supervisory Support Program, in  writing on a form promul- 
gated by the Panel. The Panel will review the requests and 
promptly notify the supervisor of its determination as to 
whether assistance will be provided in that case. Such commu- 
nications will be kept completely confidential. 
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6. The intervenor will develop a plan to assist the participating 
supervisor tailored to the specific needs of that supervisor and 
will work with the supervisor directly for not more than one 
year. 
7. For three months following the start of the intervention period, 
there shall be no evaluation or observation of the participating 
supervisor. However. the participating employee's supervi- 
s o r ( ~ )  will otherwise continue to exercise their responsibilities. 
8. The Board, the CSA, and the participating supervisor agree that 
for any disciplinary action other than an appeal of a previous 
11-rating, all time limitalions within which to bring such actions 
will he tolled for the three rl~onth period in which the partici- 
p;iting supervisor is not evaluated or observed. For such U-rat- 
irlg appeals, the parties agree that the time lilnit;~tions are tolled 
for the entire period of intervention. 
9. All commu~~icatior~s between the intervenor and the participat- 
ing supervisor shall be completely confidential. As a condition 
of involvement in the program, all participants in the program, 
ir~cluding the intervenor and the participating supervisor, must 
consent to the conficlen~idity provisions set forth in  this para- 
graph. The Board and CSA agree that the intervenor, or any 
other person involved in the Supervisory Support Program 
shall not be subpoerlaed by the Board or the CSA or called to 
testify, produce docunler~ts or participate in any other way con- 
cer~ling the intervention in any proceeding involving the partic- 
ipatirlg supervisor. including potential subseque~lt proceedings 
ullder Section 3020-a of the Educatio~~ Law. No arbitrator, i n  
ally proceeding under the parties' contwl, shall accept evidence 
regarding such con~n~ullications. 
I0.Except as otherwise hereill provided the CSA. the Board or any 
~'articiparing supervisor may exercise ;my cnnstitution:~l. statu- 
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tory, regulatory or contractual right otherwise provided by law, 
regulation or contract. 
I I.  The Board agrees to make available on a best efforts basis alter- 
native career opportunities for supervisors who decide to leave 
their employment in the course of or following intervention. 
12. Administrative procedures for effectuation of these provisions 
will be formulated by the Panel in consultation with the Board 
and the CSA and thereafter distributed by the Panel. 
13. These procedures relate solely to issues of competency and no 
other gmunds of discipline. 
14. The acts of the Panel, intervenor, coordinator, CSA and the 
Board shall he final. 
Q. Probationary Periods 
I. All supervisors properly assigned or  appointed on or after 
February 1, 1988 through September 30, 1988 shall serve a 
four year probationary period. Effective October 1, 1988 all 
supervisors properly assigned or appointed on or after that date 
shall serve a five year probationary period. A superintendent 
may propose the completion of probation for a supervisor who 
has provided exemplary and outstanding service, after a mini- 
mum of three years of appointed service in title, by writing to 
the Chancellor and providing a rationale or justification for the 
proposal. These matters are to be discussed as part of the annu- 
al professional performance review process. If the Chancellor 
is satisfied with the proposal and justification, the Chancellor 
will approve and the superintendent will then make a written 
report to the Community School Board recommending the 
supervisor for permanent certificate of appointment, in accor- 
dance with applicable provisions of law. In the case of High 
School or  Citywide Special  Education Programs,  the  
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Chancellor's approval of the Executive Director's proposal 
which has been recommended by the High School/Citywide 
Superintendent would also grant tenure. It is understood that 
these matters are not grievable. Any issues arising out of the 
implementation of this agreement will be considered jointly hy 
the parties. 
ARTICLE Vl lI  - LEAVES OF ABSENCE AND SICK 1,EAVE 
A. Leaves of Absence Without Pay 
I . Leaves of Absence Without Pay 
Leaves of absence without pay shall be granted upon applica- 
tion to supervisors on regular appointment or prnper assign- 
ment for the following purposes: 
a. Study related to the supervisor's license field. 
b. Study to meet eligibility requirements for a license other 
than that held by the supervisor. 
c .  Acceptance of a supervisory or .teaching position in a 
foreign country for one year, with such leave renewable 
for an additional year. Such position shall be sponsored 
or approved by the Government of the United States. 
d. Acceptance of a teaching or supervisory position in the 
City University or a college of the University of the 
State of New York for one year with such leave renew- 
able for one year. 
The Board will recommend to the Teachers' Retirement 
Board the granting of retirement credit for the duration 
of the aforesaid leaves. "Urgent needs" of the school to 
which the supervisor is assigned may be asserted by the 
Board as justifying a temporary denial of any applica- 
tion for leave without pay. 
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2. Leaves of Absence for CSA Officers 
Supervisors who are officers of the CSA or who are appointed 
to its staff shall, upon proper application, be given a leave of 
absence without pay during the 1992-93, 1993-94, 1994-95, 
and 1995-96 school years for the purpose of performing legiti- 
mate duties for the CSA. Supervisors given leaves of absence 
without pay shall receive credit toward annual salary incre- 
ments on the schedules appropriate to their rank, The Board 
agrees to recommend to the Teachers' Retirement Board that 
the time spent on leave of absence pursuant to this section be 
granted as service credit for retirement purposes and that the 
supervisors receiving such leave of absence be permitted to pay 
regular monthly contributions based upon their earnable 
salaries as members of the supervisory staff for the period of 
such leave. 
No more than ten leaves of absence without pay shall be grant- 
ed for each full school year. 
3. Leave Without Pay to Adiust Personal Affairs 
Supervisors may be granted a leave of absence without pay of 
up to two years to adjust personal affairs (such as the winding 
up of a family business on the death or incapacitation of the 
family member in charge) in accordance with existing rules 
and regulations. Supervisors who are denied such a leave may 
refer the matter to the Executive Director of  the Division of 
Human Resources for review and final determination. 
R. Crrn~r~lative Absence Reserve and Sick Leave 
1. For all supervisors except Education Administrators and 
Coordinators and Assistant Coordinators of Adult Education: 
a. Supervisors on regular appointment or proper assig~l~nent 
shall be granted absence refunds for illness on application, 
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without a statement from a physician for a total of no more 
than ten days in any school year. Supervisors will be 
allowed to use three of such ten days of sick leave for per- 
sonal business provided that reasonable advance notice is 
given to the head of the school. 
b. A supervisor on regular appointment or proper assignment 
who has exhausted hislher cumulative sick leave may bor- 
row up to 20 days of additional sick leave. However, in 
order to assure that borrowed sick leave is repaid, the 
employee may be requested to sign an appropriate docu- 
rnent prepared by the Board acknowledging a legal obliga- 
tion to pay upon the cessation of service or commencement 
of a leave ti)r more than one year. 
c. Sick leave privileges shall exterid to the taking of annual 
physical checkups or the taking of arinu;~l laboratory tests. 
Such at~sences shall be limited to one day in each school 
year. 
d. Supervisors oli regular appointment or proper assignment 
called to military duty will be credited upon their ieturrl 
with the same sick leave allowance for the period of their 
military service as they would have been entitled to i n  
sct~ool service. 
e. Supervisors serving in schools, or while on official duty on 
field assignments, shall not suffer loss of sick bank days for 
absence due to illness from the following children's dis- 
eases: rubeola (measles), epidemic parotitis (mumps), and 
varicella (chicken pox). It is understood that this paragraph 
does ,lot apply to rubella (german measles). The Board will 
approve absences without loss of sick bank days for super- 
visors serving irk schools who contract Hepatitis B as a 
result of working with children who have been evaluated as 
preserltirlg a substantial risk of exhibiting acting out behav- 
ior. 
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f. Supervisors on regular appointment or proper assignment 
reinstated after retirement will be credited with the cumula- 
tive reserves remaining to their credit upon retirement. 
g. Employees of the Board of Higher Education who transfer 
as regularly appointed or properly assigned supervisors to 
the Board shall have their cumulative reserves transferred 
and credited to them, but not in excess of the maximum 
number of days creditable in this system. 
h. Supervisors who resign or retire shall, upon application, 
receive termination pay on the basis of one-half of up to 
200 days of unused sick leave accumulated after September 
1967. Only those supervisors who retire at the end of the 
school term shall be permitted, upon application, to receive 
termination pay on the basis of one-half of up to 200 days 
of their total accumulated sick leave. 
If the resignation or retirement becomes effective at any 
time other than the end of a school year, sick leave for the 
period of service during that school year shall be paid at the 
rate of one day for each two full months of service. The 
estate of a supervisor who dies during the term of this 
Agreement shall receive termination pay calculated on the 
same basis. This paragraph shall not apply to those supervi- 
sors who are presumed to have retired on the day immedi- 
ately preceding their death pursuant to Section B20-410 of 
the Administrative Code of the City of New York as  
amended. Absence for illness after September 1, 1967, will 
be charged on a day for day basis to any unused sick leave 
accumulated prior to September I, 1967. Absence immedi- 
ately prior to resignation shall be paid on the same basis as 
termination pay. 
i. For sabbaticals that commence on or after August 1, 1994, 
employees on sabbatical leaves of absence shall not accrue 
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days in their cumulative absence reserves for the period of 
the sabbatical leave. 
2. For Education Administrators, Coordinators and Assistant 
Coordinators of Adult Education: 
a. A sick leave allowance of one day per month of service 
shall be credited to the individual covered by this agreement 
and shall be used only for illness of the employee. 
b. Sick leave allowance is cumulative up to 200 days, includ- 
ing sick leave allowance accumulated prior to becoming an 
Education Administrator, a Coordinator or Assistant 
Coordinator of Adult Education. 
c. Proof of illness IIliiy be required for ahsences of more than 
three consecutive workdays. 
d. The normal unit of charge against sick leave allowance is 
one-half day. However, the immediate supervisor may 
approve the use of units of one hour. 
e. In  the calculation of sick leave allowance, a fu l l  month's 
credit shall be given to an Education Administrator or 
Coordinator or Assistant Coordinator of Adult Education 
who has been in full pay status for at least 15 calendar days 
during that month provided that: (a) where an individual 
has been absent without pay for an accumulated total of 
more than 30 calendar days in the workyear, helshe shall 
lose the sick leave credits earnable i n  one a~onlh for each 30 
days of such accumulated absence even though in full pay 
status for at least 15 calendar days in each month during this 
period, a d  (b) i f  an irldividual loses sick leave allowance 
under this rule for several months in the workyear because 
helshe has been i n  full pay status for fewer than 15 days i n  
each mol~th, but accumulated during said rnonths a total of 
30 or Inore calendar days in full pay status, the individual 
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shall be credited with the sick leave allowance earnable in 
one month for each 30 days of such full pay status. 
f. Where an Education Administrator,  Coordinator  o r  
Assistant Coordinator of Adult Education is hospitalized on 
annual leave, the period of such verified hospitalization 
shall be charged to sick leave and not to annual leave. 
Where an individual is seriously disabled but not hospital- 
ized while on annual leave, and providing the indiviclual 
submits proof of such disabil i ty satisfactory to t h e  
Executive Director of Personnel, written approval of tlie 
Executive Director may be given to charge such leave time 
to sick leave and not to annual leave, at the employee's 
option. 
g. Sick leave allowance accumulated in another Board or City 
position shall be transferred to the employee's bank upon 
the employee's assignmenthppointments as an Education 
Administrator, a Coordinator or an Assistant Coordinator of  
Adult Education. 
h. At the discretion of the Executive Director of Personnel and 
upon the recommendation of the appropriate superinten- 
dent: 
( I )  Education Administrators, Coordinators and Assistant 
Coordinators who have exhausted all earned sick leave 
and annual leave balances may be permitted to use 
unearned sick leave allowance up to the amount earn- 
able in one year of service chargeable against future 
earned sick leave; and 
(2) Education Administrators, Coordinators and Assistant 
Coordinators may also be granted sick leave with pay 
for three months after 10 years of City service, after all 
credits have been used. In special instances, sick leave 
Art VII1 1J 2 h, C 1-3 
with pay may be further extended, with the approval of 
the Executive Director of Human Resources. The 
Executive Director of The Division of Human Resources 
shall base the determination in this matter on the nature 
and extent of illness and the length and character of ser- 
vice. Such extension, if granted, may not exceed nine 
months. 
C. Sabbatical Leaves of Absence, Ketirentent-Leave-in-Lieu-of- 
Sirbt)aticals and Lump Sun1 Payments for Retirement-Leave- 
in-Lieu of Sabbaticals 
I. Superviso~s 0 1 1  ~ i lbb i~ t i~a l  leave of abse~lce shall receive corn- 
pertsation ;II lhe rate of sixty (60) percent of the supervisor's 
regular salary. The sabbatical leave pay of supervisors who 
receive a bonus shall be based upon their :rnnu:~l s:~l;rry and the 
amount of the armual bonus received. 
2e.Supervisors who become eligible for a sabbatical leave on or 
after October 1 ,  1972, shall make application for such leave 
will~iri three years of the dale on which they become eligible. 
11' ~pp l i ca~ iou  is 1101 111ade within the time limit specified in the 
[uewding palagraph, or after the application is approved and 
the leave is not take11 us approved, such subbarical leave privi- 
lege will be forfeiled. 
21).A1r applica~ion for a sabbatical Ieave rltade wit hi^^ lhe pre- 
scribed three year period as provided in subparagraph (a) above 
will be granted to all eligible applicant i n  accordance with 
SecLio11 106, Subsection 9, of the Bylaws of [he Board of 
Bducatiol~ and applicable regulations. 
3. Supcl.visors who are eligible for paynwl  uf relire111e111 benefits 
i r ~ ~ ~ ~ ~ e d i a t e l y  up011 retirement will be entitled to leave-in-lieu- 
of-snbbaticals under these co~lclilictr~s: 
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a. Supervisors who were eligible for one or more sabbatical 
leaves as of August 31. 1971, will be granted leave-in-lieu- 
of-sabbaticals in accordance with the following schedule: 
4 or more sabbaticals - 1 year of leave 
3 sabbaticals - 9 months of leave 
2 sabbaticals - 6 months of leave 
1 sabbatical - 3 months of leave 
b. A supervisor who forfeits hidher sabbatical leave privilege 
as provided in paragraph 2(a) ahove will be credited for 
that sabbatical leave with one and one-half months of 
leave-in-lieu-of-sabbatical. except that such credit shall not 
result in eligibility for a total of rnore than one year of 
leave-in-lieu-of-sabbaticals under this section. 
c. The period of a supervisor's leave-in-lieu-of-sabbaticals 
shall be reduced by one day for each sick day in excess of 
30 days taken during the three year period immediately 
preceding the commencement of hislher retirement leave 
or in the case of those not entitled to retirement leave the 
three year period immediately preceding the commence- 
ment of hidher leave-in-lieu-of-sabbaticals. Sick days 
taken for a serious illness or injury that requires medical 
care in a hospiral, or confinement in the employee's home 
or in a similar place or facility, for a period in excess of 14 
consecutive calendar days shall not be counted in such 
reduction, upon approval by the Medical Bureau of satis- 
factory evidence. 
d. Request for leave-in-lieu-of-sabbaticals will be granted 
only if the supervisor has filed an application for retire- 
ment designating as the date on which hislher retirement is 
to become effective the day immediate1 y following the 
expiration of the leave-in-lieu-of-sabbaticals to which 
helshe may be entitled. Leave-in-lieu-of-sabbaticals will 
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become effective immediately upon the expiration of 
retirement leave or, in the case of those not entitled to 
retirement leave, upon approval by the Division of Human 
Resources. During the period of hislher leave-in-lieu-of- 
sabbaticals the supervisor shall receive pension credit and 
helshe shall be compensated at the rate of forty (40) per- 
cent of hislher regular salary. If helshe does not withdraw 
the application for retirement filed as required in the pre- 
ceding subparagraph, helshe shall receive an additional 
sum equal to sixty (60) per cent of hislher regular salary 
payable as of the effective date of his retirement. 
4. A supervisor who is granted a regular sabbaticul leave may 
no1 receive a Ieave-ill-lie~l-oI-sabb;~tic:~Is tbr a period of five 
years from the expiration of such sahbatic;~l Icave. This limi- 
tation shall riot :rpply to a sahhatical leave granted to ;I super- 
visor for reasons of serious illness ;~fter exh;ruslion of all 
his/her sick leave allow;u~ce. 
5. Sabbatical leave privileges accumulated by a supervisor as of 
August 30, 107 1, shall be credited to hildher only as leave-in- 
lieu-of-sabbaticals i n  accordance with the provisions of para- 
graph 3 of this Section C. This limitation shall not apply to a 
sabbatical leave granted to a supervisor after August 30, 1971, 
and before hislher application for retirement, for reasons of 
serious illrless al'ter exhaustion of all hislher sick leave 
allowance. A sabbatical leave taken under Ihe circumstances 
described irr the preceding sentence will be deducted from the 
~lunlbzr of sabbatical leave privileges creditetl to the s~lpervi- 
sor as Ieuve-il~-lie~~-of-s;~bbi~tical~. 
6. Sabbatical leaves may be granted to supervisurs for study or 
for restoration ol' t~ealth at the discretion of the Chal~cellor as 
provided By-Laws. No more than 40 sabbatical leaves 
may be granted during the period October 13, I992 - July 3 1 ,  
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1993, and no more than 40 sabbatical leaves during the period 
August 1, 1993 - July 31, 1994; and no more than 40 sabbati- 
cal leaves during the period August 1, 1994 - July 31, 1995 
and August 1, 1995 - July 31, 1996. Sabbaticals for study 
shall be conditioned upon the supervisor remaining in the 
New York City school system for three (3) years after histher 
return. 
No supervisor shall be credited with leave-in-lieu-of-sab- 
baticals for any sabbatical hetshe may become eligihle for 
on or after October I, 1976. 
Effective October I ,  1976, no supervisor shall be granted 
leave-in-lieu-of-sabbaticals. 
A supervisor, who may not be granted leave-in-lieu-of-sah- 
bnticals as provided i n  paragraph (b) above, shall receive 
upon hislher retirement a payment equal to fifty percent 
(50) of the supervisor's monthly salary rate at retirement 
multiplied by the number of months or fraction thereof 
helshe would have been granted leave-in-lieu-of-sabbui- 
cals. The payment shall be paid in three installments,.one- 
third on hislher retirement date, one-third on the first 
anniversary date of hislher retirement and one-third on the 
second anniversary date of hislher retirement. The pay- 
ments made under this paragraph shall not be credited for 
pension purposes. Should the supervisor die after retire- 
ment and before completion of payments under this sec- 
tion, such payments shall be paid to hislher estate. 
8. Supervisors excused from service by the Board of Health of 
the City of New York because of tuberculosis may be granted 
up to five terms of sabbatical leave. Approval of the School 
Medical Director is required. Sabbaticals of this type are 
granted without reference to other regulations at the rate 
applicable to special sabbatical leaves for restoration of  
health. 
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This provision is not applicable to Education Administrator or 
Adult Education titles. 
I). Absence Without Notice 
Supervisors who are absent for 20 consecutive school days without 
notice shall be deemed to have resigned unless they have reason- 
able cause for failure to notify. The issue of the reasonableness of 
the cause and the penalty, i f  any, shall be subject to the grievance 
procedure, including binding arbitration, set forth in ~ r t i c ' l e  X. 
The provisiuns of Article V11 K shall not be applicable to supervi- 
sors deemed to have resigned pursuant to this section. 
'I'he Board ar~d the CSA recogliize the inlportar~ce of providing 
contilluity in the educ;itional leadership i n  the schools. Therefore 
the CSA will advise supervisors to notify the Board of their inten- 
tivrr to retire six r ~ l o ~ ~ t h s  prior to h e  act~iil retirel~wtt at the end of 
tI1e scllool ter111. 
'I'he Board, ill turn, upon receiving such notitication, will till the 
vac;lncy in uccordallce with existing regulatiorrs and to the extent 
possible by the beginnil~g of the subsequent school term. 
Supervisors who accept an interim acting assigll~nerlt under the 
jurisdiction of a differel~t superintelldent, will become, for all pur- 
poses, part of that superintende~~t's jurisdiction ur~less they seek 
md are gru~ted a leave of abseuce from the suprrintendel~t of the 
julisdiction in whicl~ they are serving prior to accepting the inter in^ 
; Ic~j l~g a ~ ~ j g ~ l l r j e l ~ t .  Such leaves of absence shall be for a period of 
tilne not to exceed o w  year a d  shall not be renewable. If the 
supuvisur is grarlted a leave, the posiliot~ shall not be considered a 
vlrcal~cy ut~less the suyesintel~dent chooses to f i l l  the position. If  
t l~e positiw is tilled, the supervisor, upon returning from the leave, 
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will be placed in a position in license in accordance with his or her 
seniority or will be in excess in accordance with the rules provided 
in Article VI1 L of the agreement. 
ARTICLE 1X - OPPORTUNITY FOK TRANSFEK 
A. School Supervisors 
Supervisors shall be given an opportunity for transfer from one 
district to another district or from one high school to another, in 
accordance with the following principles: 
I .  To be eligible for transfer the supervisor shall have completed 
five or more years of continuous service in title in the school 
from which transfer is sought. Such service shall have been 
completed at the time helshe applies fur transfer. 
In the case of a school supervisor who was excessed into 
another school or  into a district office or  into Central  
Headquarters and was then directly assigned to a school in the 
district from which the transfer is sought, years of continuous 
service shall be determined by including hislher service in the 
school from which helshe was excessed or in the district 
office or in Central Headquarters while in excess. A supervi- 
sor who under the excessing rules provided in Article VII 
returns to the school from which helshe was excessed within 
one year shall be considered to have had "continuous service" 
in that school. 
A supervisor on assignment to a district office or Central 
Headquarters shall be eligible for transfer to a school if helshe 
had conlpleted five or more years of contir~uous service in 
title in a school immediately preceding hislher assignment to 
the district office or to Central Headquarters. 
2. The Community Board and the Com~rlunity Superintendent of 
the district to which the transfer is sought or the appropriate 
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Assistant Superinte~ldent for High Schools shall interview no 
fewer than the five eligible applicants with the greatest senior- 
ity. If more than five eligible persons apply the five most 
senior applicants shall be interviewed. Seniority is to be cal- 
culated on  the basis of years of service in title, with each year 
in a special service school counting as one and one-half years. 
3. Vacancies for which supervisors are interviewed shall be 
tillecl within six school months of the occurrence of the vacan- 
cy. 
4. Co~lser~l  01'111e releasi~~g district will not be required. 
5. Aclr~~ir~istrative procedures for the efictuation of these provi- 
s i w s  are to be fcrrl~ulated by the Bo;rrd i n  c~~~lsultation. with
111e CSA. 
1%. Ht.udyuar-ters ur~d I)islricl Ot'tice Supervisors 
HeaJyuartzrs alld L)islrict Ol'l'ice Supervisors assigt~zd p r i ~ ~ .  tu July 
1 ,  198 I ,  stlall be give11 a11 opportunity for tra~lskr to uther distric~ 
ol'l'ices ur Central He;~~lilu;~r.rsrs' offices in keeping with the fol- 
lowir~g priociples: 
1. To  Ibe eligible fur tra~islir the pruperly avsigwd or appointed 
supervisor slr:rll have co~npleted five or more years of continu- 
ous service i n  tile district, division or other organiz;~tional unit 
flo~rr which ~rar~sfer  is sought. Such service sh;~ll have been 
cu~r~pletecl ar the t i r ~ ~ e  I~elslle applies for transfer. 
2. 111 ~ 1 1 ~ :  C;~SC UI' a ~ ~ ~ a v i s u r  who was excessed into another dis- 
tl.icl u(fict: ur illto a Cel~tral Headquaners position and was then 
Jil.ectly assiglled to I l ~ t :  positiu~l fro111 which tht! lransfel' is 
suugllt, years colrti~~uous service sl~ull be determined by 
i r r c ~ u ~ i r l g  his/llel. styvice i n  the office frol~l which helshe was 
excessecl. 
3,  'rhe Collllllullity Jjoa1.J ;rnd the Comlwnily S~1perillte11de111 of
lilt: district to W I \ ~ I I  1111: t ra~~sfkr is sough1 or lht. appropriate 
I'G! 
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Executive Director for a central office shall interview no fewer 
than the five eligible applicants with the greatest seniority. If 
more than five eligible persons apply at least the five most 
senior applicants shall be interviewed. Seniority is to be calcu- 
lated on the basis of years of service in the title. 
4. Consent of the releasing district or central office will not be 
required. 
C. Transfer Pool 
A pool of supervisors who may be transferred within their districts 
will be established. Inclusion in the pool shall be on a voluntary 
basis and shall be for a two year period and renewable for addi- 
tional two year periods. A supervisor may reject a transfer only 
once during the two year period and may opt out of the pool only 
at the tinx of rejecting the transfer. 
AKTICLE X - GRIEVANCE PROCEDURES 
I t  is the declared objective uf the parties to encourage the prolnpt 
and informal resolution of employee complaints as they arise and 
to provide recourse to orderly procedures for the sa~isfactory 
adjustment of complaints. A resolution should occur at the earliest 
possible step in every case that can reasonably be resolved. In 
order to accomplish its stated purpose, a grievance conference 
must be attended by those individuals who may be able to promote 
resolution or, if resolution is not possible in a particular case, to 
provide the necessary information for a fair determination of the 
grievance. At the Chancellor's level, superintendents will be 
expected to attend or to have a suitable representative present at 
the conference. Failure to attend may result in sustaining the 
grievance on procedural grounds. Nothing contained herein shall 
be construed to preverlt any individual employee from informally 
discussing a cornplaint with histher immediate supervisor. 
A. 1)efinition 
I .  The term "grievance" shall mean: 
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a. A complaint by a supervisor covered by this Agreement 
that there has been as to h idhe r  a violation, misinterpretation 
or inequitable application of any of the provisions o f  this 
Agree~nent. 
b. A c o ~ i ~ p l u i ~ ~ t  by CSA i~~volving alleged ~ilisupplication 01 
~~~is i r~terpre t :~t io~~ of this Agreement. 
kY. Adjust~oer~t  of Grievances 
Grievances shall he presented and ;rcI.jtrsted i n  the following man- 
i1er: 
1. First Level-All Supervisors 
A supervisor shall withir~ 20 sclluol days followir~g the actual 
krwwleclge of the act or. co~~dit ion on which the co~nplaint is 
based sub111it the cornplaii~t in writing to I~islher inlmediate 
supervisor. The writtell c o ~ n p l a i ~ ~ ~  shall state the specific act or 
cuidition a d  gruul~ds on which i t  is based, the contrxtual pro- 
vision wI1ic11 is alleged to have been violated and the re~nedy 
so~ight. A Step 1 Grievance Form agreed upon by the parties 
slid1 be used, but failure to use the form will not result in for- 
feiture of the grievance. A grievance which is technically 
flawed at Step I nlay be promptly amel~ded or refiled without 
regard to the stated tilw lii~~itatio~ls. I t  is understood that, if the 
co~l~plaillt is resolved at the first level, oo fornlal record of the 
puce"i1ig shall be n~ade or kept without the writtell consent of 
tlrz aggt.ieved supervisor. If the complaint is 11ot resolved at the 
firs1 level, the ijlllldiale supervisor shall issue a written deci- 
siull, illcludilrg ~ ~ i p p u r t i ~ ~ g  ~ Z S U I I S  i l l  resI)oIIse LO 111e i~~fornla- 
t i u l l  suppliecl by h e  grievant, withi11 tell scl~ool clays after 
receipt of tlie wr i t te~~ colllplaint. 
2. Second Level-Suuervisors Other Than Priiiciyals 
11' tile conlplair~t hits 11ot bee11 resolved at the Sirst level, withirl 
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15 school days of the initial decision with hislher immediate 
supervisor, the grievant may file a written grievance with the 
appropriate Community or  Assistant Superintendent, the 
Bureau Director or other appropriate Board official at the next 
higher level of supervision. Where the grievant is not repre- 
sented by CSA, helshe shall file a copy of the grievance with 
CSA at the same time as helshe files hisfher grievance, at this 
level. Within ten school days following receipt of the griev- 
ance, a conference shall be called by the supervisor with whom 
the grievance is filed with a view to arriving at a mutually sat- 
isfactory resolution of the complaint. Such conference shall be 
called on not less than two school days written notice t o  the 
grievant, hislher immediate supervisor and to the CSA. The 
grievant shall be entitled to representation at the conference by 
CSA or by a supervisor of hislher choice i n  the New York City 
school system. Where the gr ieva~~t  is not represented by CSA, 
CSA shall be pern~itted to attend the conference and present its 
views. If no nwtually satisfactory resolution has been reached 
at the corlference within five school days following the confer- 
ence, the supervisor with whom the grievance is filed shall 
communicate hislher written decision, including supporting 
reasons in response to the information supplied by the grievant. 
to the grievant and hislher representative, to hislher immediate 
supervisor and to the CSA. 
3. Third Level-Supervisors Other Than Princi~als 
If the grievance is not resolved at the second level, CSA may, 
within 15 school days after receipt of the decision of the sec- 
ond level supervisor, appeal i n  writing to the Chancellor. The 
appeal shall set forth the basis for the grievance and the reasons 
for the appeal. Within ten school days following receipt of the 
appeal, but with not less than two school days written notice to 
all those who participated in the second level conference, a 
conference shall be called by the Chancellor or  hislher 
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under Article V l  J (Supervisor Files) except that: 
I. Cases shall be submitted to a11 arbitrator designated by nlutual 
irgree~llent of the parties. 
3. T h e  voluntary labor arbitrat ion rules of the America11 
Arbitration Association shall apply to proceedings so far a, 
they relate to the hearing. 
4. Periodic co~lsultations shall he held to n~onitor these prose- 
dures. 
Where the grievallce arises out of s e l e c t i o ~ ~  fur Per Sessioit 
E I I I ~ I U Y I I I ~ I I L  01. Supervisors only, the provisions of Article X (A) .  
(B), (C), amJ (D) shall apply except that the time limits presc~ibed 
i l l  ~ ~ l i c l e  X (B) shall be ~~~ocl i l ied  in  these respects: 
1. 'rile gr.ievallce n~ust  be presented orally or in writing withill 
live days after the employee has knowledge of the act or condi- 
ti011 which is the basis of the coniplaint. 
2. ' l ' k  colnlllul~ity or assistant superintender~t, director or other 
applupriate Board official shall render a decisiol~ as exprdi- 
tiously as possible but r ~ o  later than three days afer receipt 01 
~ l ~ e  cu~ l~p l r t i~~ t .  
3 'I.lic grievallce 111iiy W appealed by the CSA I U  t l r  Cl ls~eel lu~ 
witllin tliree Jays a1.121. the d e ~ i s i v ~ l  of Step I II;IS bee11 received 
5. If the grievance is IIOI  resolved at the Cha~~cellor's level, i t  1112) 
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be appealed to arbitration by the CSA within two days after 
receipt of the Chancellor's decision and the parties shall 
arrange for the prompt hearing and resolution of the grievance 
at arbitration. 
0. 111 determining the time lilnits of this provision, Saturdays, 
Sundays and oflicial Board of Education holidays shall not be 
counted. 
I. Per Session Employment Arbitrations 
Where the grievance arises out of the selection of Per Session 
Employment of Supervisors only, the provisions of Article X (C) 
shall apply for grievar~ces arising under Article V1 (C) except that: 
I. Cases shall be sub~uitted to all arbitrator designated by n~utuiil 
agreement of the parties. 
2. Awards shall he issuecl withi11 live days al'ler the close 01' the 
hearing. 
3. The  voluntary labor arbitrat ion rules of the American 
Arbitration Association shall apply to proceedings so  Far as 
they relate to the hearing. 
4. Back pay shall be available as a remedy o ~ ~ l y  to the extent the 
Board cannot make an equal amount of substitute per session 
elnploylnent available to the grievant. Such substitute per ses- 
sion elnploynlent shall be scheduled at a fair and reasonable 
time during the term of the position for which the grievant had 
applied. Substitute employment not during the term of the 
position shall be scheduled at a fair and reusonahle time mutu- 
;illy agreed to by the parties. 
ARTICLE XI - SPECIAL COMPLAINTS 
It is the declared objeclive of the parties to encourage the pronlpi a d  
informal resolution of special conlplaints not covered by the grievance 
Ari  XI, A,%, C ,  I) 
procedure and to dispose of such complaints as they arise and to prtj- 
vide recourse t o  orderly procedures for their adjustment. 
A. Defil i i t io~~ 
A "special col~~plai~rt" by a supervisor that a persol1 or person, t , i  
groupsare engagi~lg i l l  a course of harassing col~duct, or in acts ui 
i r ~ t i n ~ i d a t i o ~ ~ ,  which are being directed against himlher ih the 
course of his/her err~ployu~ent, and that the principal of the s c h ~ l  
in which helshe is assigned or the Conmunity Superintendent LA 
the district in which helshe is employed or  the appropriai: 
Assistant Superinte~~cler~t at the high school level has not aft'orclcc: 
111e supervisor adzquare relief : ~ g a i ~ ~ s t  such course of conducr ~i 
acts of ilrtin~i(lation. 
IS .  F i h g  ailti Priority ~ i i111dI~ i t~  
A special c o ~ ~ ~ p l a i ~ ~ t  sII ; I I I  be p1~111pt1y l.iled with 111e C l ~ a ~ ~ c e l l u ~  11,- 
t l~e  :iflccted elr~ployee or, u p o ~ ~  hisll~er request, by the CSA. S U ~ I :  
cor~~p la i l~ t  sh;dl receive exl)edited handli~~g pursuallt to this Artic'lc. 
. Jo i~ r t  I~~vestigatiorr a id Iriforllral Resolution 
Withill five d;iys after the special c0111plaint is filed with t h c  
Cl~al~cellor, a Joir~t I~rvestigating Committee consisting of one rep- 
1.ese11tative designated by the Chancellor and orle represerltatiic 
clzsignated by CSA shall i~~vestigate the con~plaint at the school ur 
clistrict level tu uscertai~~ the li~cts and bring about a prompt resolu- 
t i011 of  tile p r o t ~ l e ~ ~ i  without resort to forn~al procedures. In the 
cou~.se of its illvestigatiu~~, the Joiut Ii~vestiguting Curnr~~ittee shal: 
~ ~ 1 1 ( ~ 1 ~  w i t l l  [llc pl~i[)~ip;~1 of tilt S C ~ I I > ( I ~ ,  1 1 1 ~  ~ ~ I ~ I I c ~ ! ~ ~ I I I .  : l lNl 0 l h c l  
I J ~ ~ S U I I S  i~~vulvzd i l l  t l~e cu1111'ovel'sy. 
f). ~ d ~ ~ ~ i ~ ~ j ~ ~ ~ ~ ~ ~ ; v ~  kje ~r-ilr~ ; & x d  Corltillned Altcrr~pt at IllfOrlnal 
Resolutiol~ 
11 .  l i l t :  CUlllplaillt is 1 1 ~ 1  resolved by the Joint Investigati~!;. 
Culnlllittce to salisi'iactiol~ of the affected supervisor the CSA 
YZ 
Art X I  D, E, F 
- 
may request a hearing before the Chancellor. Within five days 
after receipt of the request for hearing, the Chancellor, or a repre- 
sentative designated by hirnlher, shall hold a hearing at which the 
Joint Investigating Committee shall report its findings. At the 
hearing the Chancellor, or hidher representative, shall make every 
effort to resolve the complaint informally and all persons shall 
cooperate towards this end. 
E. Decision of the Chancellor 
Within five days following the close of the hearing, the Chancellor 
shall notify all parties of hislher decision and the manner in which 
it shall be effectuated. 
If the complaint is not resolved by the Chal~cellur, the CSA rlliry 
s u h ~ ~ ~ i t  i t  for hearing a d  fact-fi11di11g before an arbitrator selected 
in accord;~r~ce with Article X (C) of this Agree~~lerlt. Tire subnlis- 
sior~ sl~ull be r~lutle withi11 fen school days elier the issunnce of t l ~ e  
Ch:u~cellor's decisio~~. 
The voluntary labor rules of the Anrerican Arbitratio11 Association 
shall apply to the proceeding insofar as they relate to the hearing, 
fees and expenses. The fact-fioder shall r e ~ ~ d e r  findings not h e r  
than 72 hours from the date of the close of the hearing or, if oral 
hearings have been waived, then from the date of trans~nitting the 
final statements and proofs to the fact-finder. The findings of fact 
shall be in writil~g. The fact-finder shall limit hislher findings 
strictly to the question whether the employee's complaint has bee11 
substantiated by the evidence. If the fact-finder finds the com- 
plaint to be substantiated :md unre~nedied, helshe sh:~ll reconrnrend 
an appropriate remedy. 
The fact-finder shall not interpret or apply the provisiorls of this 
Agreement or  exercise any of the other functions specified in 
Article X of this Agreement, nor shall helshe exercise any of the 
powers conferred upon trial examiners pursuant to Sectioo 2590-j 
7 (t) of the Education Law. 
Art XIV, Art XV, Art XVI 
bargaining unit who are not members of the CSA an amount equivalent 
to the dues levied by the CSA and shall transmit the sum so deducted 
to the CSA, i n  accordance with Chapters 677 and 678 of the Laws of 
I977 of the State of New York, as amended. The CSA affirms it has 
adopted such procedure for refund of agency shop deduction as 
required i n  Section 3 of Chapters 677 and 678 of the Laws of the State 
of New York. This provision for agency fee deduction shall continue 
in effect so long as the CSA maintains such procedure. The Union 
shall refund to the employees any agency shop fees wrongfully deduct- 
ed and transmitted to the Union. 
The Union agrees to hold the Board harmless against claims arising out 
of the detluctio~~ and translnitlul of ilgency shop fees in instances where 
there is a final adjudication by a court or arbitrator or by PERB that 
said agency shop fees should not have been deducted and transniitted 
lo the Union. The agency shop fee deductio~~s shall be made following 
the same procedures as applicable for dues check-off, except as other- 
wise ruandated by law or this Article of the Agreement. 
ARTICLE XV - CONFORMITY TO LAW 
A. If  any provision of this Agreement is or shall at any tinit: be con- 
trary to law, then such provisions shall not be applicable or per- 
formed or enforced, except to the extent permitted by law and any 
substitute action shall be subject to appropriate consultation and 
negotiation with the CSA. 
t). In the event that any provisiw of this Agreement is or shall at any 
tiwe be corltrary to law, all other provisio~~s of the Agreen~ent 
shall ccmti~~ue in efkct. 
AH'I'ICLE XVI - NO-STRIKE PLEDGE 
Illis Article is required by the Public Employees' Fair Employn~e~rt 
Act, as a~nended by Secriun 204a. approved March 10, 1969. The 
CSA and the Board recognize that strikes and other forms of work 
stoppages by supervisors are contrary to law and public policy. The 
CSA and the Board suhscrihe to the principle that differences shall be 
Art XIX D, E, Art XX A-C 
(Atlr~~inistration) and an Assistant Principal (Supervision) and (b) 
i n  Iteadquarters, district or other organizations - an Assistant 
Director and all other lower ranking supervisors. 
E. Com~uunity Board - The term "Community Board" shall rnean 
the Hoard of Education of a community district. 
ARTICLE XX - SCHOOL PSYCHIATRISTS 
A. The following provisions of the Supervisors' Ag~ee~nell t  are r~lade 
applicable to the employees in the School Psycl~iat~~ists '  ur~it: 
Article 11 - Fair Practices; Article 111 E - P e ~ l s i o ~ ~  and 
Retirement Prograln; Article VI J - Supervisor Files; A~.ticle 
VII - General Benefits to provide the following benefits: 
I<e i~~~t )u r se r r~e~~t  For Medical Expertses: Vacation Pay (_'redit ;lrlcl 
Service Credit; Assistance 111 Assault Cases; Pay D u r i ~ ~ g  Military 
Service; Excuse For Selective Service E x a ~ ~ ~ i ~ ~ i ~ t i o n ;  Lhn~age or 
Destruction of Property; Payment for Jury Duty; Section 4 of 
Surnrllons, Discharge or Review; Withdrawal of Resig~~ation a d  
Subsequent Reappointment; Medical Report and Review ar~d 
Information to CSA; Probationary Periods. Article X - 
Grievance Procedure; Article XI1 - Coosultation; Article XlIl 
- Exclusive Checkoff; Article XIV - Age~rcy Shop; Article 
XV - Conformity to Law; Article XVI - No Strike Pledre. 
- l 
Article XVII - Notice - Legislative Action; Article XVIII - 
Matters Not Covered (first paragraph); Article XXVl - Cost 
Limits; Article XXVll - Duratioo. 
8. Art ic le  V I l I  - Leaves of  Absence  and Sick Leave o f  
Supervisors' Agreement shall be applicable to employees i r ~  this 
unit except that the provisions which provide for retirement-leave- 
in-lieu-of-sabbaticals shall not apply to employees in this unit, 
C. Salaries 
The followi~tg salary schedule shall apply during the term of the 
.a, 
agreement: . . i 
3 
97 
ii 
E Art XX D, E, Art XXI A i 
I ; D. Longevity Increments - Psychiatrists 
Effeclive October 13. 1992, or on such date thereafter as the 
require~i~ents shall be met, additional compensation known as 
"longevity increments", shall be paid to those employees eligible 
therefor pursuant to the conditions and at the rates set forth below. 
The gross annual salary rates of employees to whom said longevity 
increment is payable shall be computed by adding the sum provid- 
ed per annum to the rates ascertained without consideration of said 
longevity increment. Longevity increments shall be payable as 
follows, based upon years of paid service: 
101 1 3/92 41 1 3/94 411 1 3/95 101 13/95 
7 but less than 
10 years $1029 $1049 $ I 070 $1 103 
10 but less thi~n 
15 years $1503 $1533 $1563 $161 1 
15 but less t h a ~  
20 years $ I800 $ 1836 $1872 $2579 
20 or more years $3204 
U) 
a 
k School psychiatrists (35 hours) shall receive the same longevity 
w tn increment provided for principals of day high schools. 
te 
E. Welfare Benefits 
Article 111 C. Welfare Benefits, paragraph 1 ,  Choice of Health 
Plans, Paragraph 2, Supplemental Benefits, and Paragraph 3, 
Supplemental Benefits for Retirees, of the Supervisors' Agreement 
shall apply to all employees i n  this unit. 
AHTICLE XXI - COMMITTEES 
A. A labor-management committee shall be established by the Uo:d 
and the CSA to consider such matters as: 
i. Role 2nd responsibility of Assistant Principals (Supervision) 
in high schools 
YY 

Art XXl l l  A, B, C 
Article XI11 - Exclusive Check-Off; Article XIV - Agerii) 
Shop; Article XV - Conformity to Law; Article XVI - S0 
Strike Pledge; Article XVll - Notice - Legislative A c t l a .  
Article X V l l l  - Matters Not Covered;  Article X1X - 
Definitions; Article XXI - Committees; Article XXll - 
Evaluation/Observatio~l Joint Committee; Article XXV - 
Gainsharing Initiatives; Article XXVl - Cost Limits; *rid 
Article XXVll - Duration. 
I .  'I'he salary for Chairpersons shall be: 
Effective October 13, 1992 $62,694 
Effective April 13, 1994 $63,948 
Effective April ID, 1995 $65,227 
Effective Ocwber 13, 1995 $07.184 
2. Cl~ail-persulls will1 five years or 1110l.e ol' paid service ;L) i. 
Cl~airpersolt sl~all have tl~eir gross annu;~l salary rates compuld 
by adding the sum of $2,000 (effective April 13, 1994, $2.WU; 
efl'ective April 13, 1995, $2,081; effective October 13, 1995. 
$2,143) to the rate detenltined in paragraph I above. 
3. El'lective October 13, 1995, Chairpersons with 15 years ur 
111or-e o C  paid service as a supervisor shall Iliivt: their gru),  
al-loual salary rates col~~puted by addirlg the sum of $1,300 lv 
the rate deterr~li~led i l l  paragrapl~s I and 2 above. 
4. Effective October 13, 1995, Cltairpersons with 20 yearb oi 
111ort: of paid service us a supervisor shall have their groh. 
;lllll~1al salary rates cu111puted by adding the SUI I I  of $1,250 r o  
the wte clz~ar~lilled i l l  pmgrayhs 1, 2 a d  3 above. 
Leave 
Art XXIII C, Art XXIV a, b 
sions applicable to Education Administrators and contained in 
Article V F and G shall apply to Chairpersons covered by this 
agreement. The sick leave provisions applicable to Education 
Adlninistrators and contained in Article VIlI B 2 of this agree- 
ment shall apply to Chairpersons. 
ARTICLE XXIV - GAINSHARING INITIATIVES 
a. The parties hereby agree to a Boardwide gainsharing initiative. 
"Gainsharing" is defined as the sharing by labor and management of 
savings generated by significantly increased and measurable pro- 
ductivity initiatives and reforms while maintaining or  increasing 
existing educational service levels. The parties agree to establish a 
committee to develop a gainsharing program (the "Gainshare 
Comn~ilree"), which shall be chaired by the Chancellor and the 
CSA President and shall il~clude additional menlbers to be nanled 
by each chair. The Gainshare Committee will jointly develop a 
gainsharil~g program a d  issue a mission statement. No later than 
the start of the February 1995 school term, each chair shall s!~bmit 
at least four substantial proposals. Such proposals must have mean- 
ingful quantifiable and documented savings. The proposals should 
also include mechanisms for joint ~nonitoring of the ongoing and 
sustained achievement of these savings. Within 45 days of the sub- 
mission of such proposals, the Gainshare Committee shall agree to 
proceed on a rninirnu~n of three significant programs to be ilnple- 
mented during the 1995-96 school year, or such other date as may 
be mutually agreed to by the parties. The proposals may, in the first 
instance, include pilot programs within the school system and 
between the school system aud city agencies. 
0. The Gainshare Columittee will establish niilesto~~es and lnonitor 011 
a regular basis the progress of the gainsharing prograrns set forth in 
this provision and will continue to develop additional gainsharing 
initiatives for implen~entation. The parties shall agree to a plan for 
the apportionment of the savings generated by the gainsharing pro- 
grams. Such savings shall be distributed once the program is imple- 
mented and the appropriate nio~~itoring systems are in place. 
Hr'l XXlV c-e 
c. It is the intention of the parties to develop gainsharing initia~i\c.> 
throughout the school system. These initiatives may require, bui 
are trot lin~ited to, c h a ~ ~ g e s  in the level, methods, means, persor~rd  
org;ulization, and technology of school services. The co-chairs u iii 
establish the appropriate labor-~nanagement colnmittees to juin~lj  
develop gairrsh:rri~~g programs. Such committees will report thtir 
progress to the Gainslrare Conimittee. Employee participa~iun i r k  
developing gaitrshari~~g proposals will be encouraged. 
d.  If tlrere is ally dispute as to tile i~r~plerne~~ta~ion of agreed upun ~ I L -  
granls or the apportio~rrrie~lt of the savings generated by thesc gain- 
sl~i~i'ii~g programs, eitl~er party may submit the matter for an r x F -  
clitccl tletern~i~iatio~i to a joint panel consisting of one person clrbip- 
~~a tec l  by the Chal~cellor,  one person designated by h e  I!niur, 
I'residerrt, and o w  inlpartial chairperson jointly selected by liic 
Clla~~cellur mrcl the Ulrior~ Presider~t. Where 1l1e dispute itrvoli c. 
eclucatiolr;rl issues, tlre joir~tly selected impartial must have SOII IC  
eclucatio~~nl expe~,tise n ~ ~ d  experience. The j o i ~ ~ t  pawl shall a l ~  
11ave the autlrority to Irea' and decide ally a ~ ~ d  all disputes bsuugii: 
by either party arisit~g out uf the in~ple~nentatioi~ f the terms of [hi,  
article. Such disputes shall be submitted to the j o i ~ ~ t  panel fur an 
expedited Jeterrrrituatior~. Such deterrr~ir~ations shall be issued wilh- 
i l l  tlrirty (30) days of subr~rission of ally dispute to the joint ~ ~ I I c ' I  
;ulcl suclr cletesl~~i~~atiuns of the joint pallel shall be final a t~d bitd- 
i ~ ~ g .  
2. 'flre Gairlshare Colrr~rrittee shall bc assisted i l l  its rriissio~l by srl 
EJuc;rtiorrd Productivity Advisury Council (EPAC) which shall 
co~lsist of represeiltatives frorn the cily's acader~ric a d  busj~lss> 
col1ll1lullilies, to be selected j o i ~ ~ t l y  by the co-chairs of the 
C;aillsllan Collllllittee. 'She EPAC shall include at least o ~ ~ e  partlit
o f  ;I child of tlre public schools. The EPAC sliall work with ihc 
G~liljsllare Corrllllittee to review CSA operations and forrllulslc 
s t ~ t e g i e s  as itre in~plen~el~tatio~l of a Inore effective and efticier~c 
clclivery of services. 'l'lre EPAC shall also be wspor~sible for pro- 
clucirlg periodic reports oil the progress of the gai~rsharitlg pru- 
grnlrls. 
Art XXlV f, g, Art XXV, Art XXVl  
f. The parties recognize that in certain cases in order to maximize the 
savings associated with gainsharing proposals to be shared by the 
parties, reassignment of employees may be required. The policy 
and procedures for any such reassignment will be negotiated by the 
parties. 
g. The parties agree that there shall he no layoffs resulting from any 
gainsharing program developed. 
ARTICLE XXV - COST LIMITS 
The parties agree that the terms of this unit agreement shall be effective 
October 13, 1992, and terminate February 1 1 ,  1996, and that this 
Agreement conforms to the Memorandum of Agreement of October 
18. 1994 and the Fillancial Plan of the City of New York. 
AKTlCLE X X V l -  DUKATION 
This Agreement and each of its provisions shall be efl'ective as of  
October 13, 1992, and shall continue in full force and effect until 
February 1 1,  1996. The provisions of this Agreement are modified by 
and subject to any applicable provisions of the New York State 
Financial Enlergency Control Act for the City of New York, as amend- 
ed. 
DONALD SINGER 
President 
Council of Supervisors and 
and Administrators of the 
City of New York, Local 1 
American Federation of 
School Administrators 
CAROL GRESSER 
President 
The Board of Education of the 
City School District of the 
City of New York 
Brooklyti, New York - 1994 
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